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About this Report 

This is the first Sustainability Report (hereafter "Report") 

published by POSCO DAEWOO in 2016.

The Report presents POSCO DAEWOO’s performance in 

sustainability management in response to its economic, social 

and environmental responsibilities, to help our stakeholders 

understand the corporation’s sustainability in all aspects.

Reporting Standard

 
This Report was written in accordance with the Core Option of 

the Global Reporting Initiative (GRI) G4 Guidelines. 

Reporting Period

 

This Report includes information mainly from 1 January 2016 

to 31 December 2016. Some parts cover our performance and 

activities before 2016 and up to March 2017

Reporting Scope 

This Report concentrates on performance of the POSCO 

DAEWOO Headquarters, and some datasets include activities 

at our overseas subsidiaries as well. For the overseas 

performance, footnotes were added for each activity to define 

the reporting scope clearly. 

The financial information contained in this Report is based on 

Korean International Financial Reporting Standards (K-IFRS).

Assurance

 
The financial information covered in this Report was independently 

audited by Ernst & Young Han Young. An assurance engagement 

was carried out by DNV GL on the non-financial information in 

order to ensure objectivity and accountability.

For inquiries on the Report 

 

Address  (21998) 165 Convensia-daero, Yeonsu-gu, Incheon, Korea

TEL   +82-2-759-2861

Inquiries  Communications Department

Website   http://www.posco-daewoo.com

Email   sustainability@posco-daewoo.com
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CEO’s Message

Since its establishment in 1967, POSCO DAEWOO has been 
a lifelong partner to Korea’s economic growth for the past 
50 years and led the nation to become one of the strongest 
export economies. We are now making steady steps towards 
becoming an integrated business enterprise, carrying out 
businesses in fields of international trade, project organizing 
and resources development.
In response to increasing demands for corporate social 
responsibility from the society, we have strived to fulfill our 
responsibility as a global corporation in not only financial 
performances but also in non-financial aspects, including 
human rights and environmental protection. Delivered by 
our combined efforts, this year, we hereby publish our first 
Sustainability Report.

Dear stakeholders,
The year 2016 posed a number of challenges before us. 
Amid lackluster growth, the world economy confronted 
heightened uncertainty from trade protectionism on the 
rise and fluctuations in commodity prices. The domestic 
economy was also dragged down by subdued consumer and 
investor sentiment, in addition to corporate restructuring of 
manufacturing companies. 
Despite such disruptions, we were able to construct a sound 
profit system by developing three strategic businesses – food 
resources, automobile components and independent power 
producer (IPP) – based on our core businesses in steel trade 
and oil/gas development. 
We made remarkable achievements in the oil/gas 
development sector, continuing to generate profit from the 
Myanmar offshore gas field, discovering Block AD-7 and 
obtaining permission to carry out the exploration of Block DS-
12 in Bangladesh. Other business sectors were no exception. 
For example, we successfully signed a contract with 
Indonesia’s state-run shipbuilder to supply marine equipment, 
and were selected as the sole bidder for a natural gas-fired 
power plant construction in Myanmar. All our activities were 
steps towards a leap for becoming a top global integrated 
business corporation. 
Moreover, we focused on activities of innovation in creating new 
sources of profit. Upon establishing an organization dedicated 
to new project initiation, we brainstormed our employees' ideas 
to deliberate collectively on the new direction for the company.

Each business headquarters took part in innovative activities 
to discover new future business opportunities.

We strictly comply with international standards regarding 
environmental protection, and the Fair Trade Act. In particular, 
we have operated the Fair Trade Voluntary Compliance 
Program to build a corporate culture of fair trade. In addition, 
as part of our strategic partnership, we are adding momentum 
to new market penetration in conjunction with small- and 
medium-sized enterprises by using our global network.
We endeavor to create a happy workplace for our talented 
employees, working in our global network extending to 
51 countries and 84 business sites, to fully utilize their 
competence. We especially pay close attention to respecting 
cultural diversity in each region and locally recruiting 
excellent workforce. Global staff members with outstanding 
performances are awarded an opportunity to work at the head 
office, and personnel positions as in the head office. These 
activities are part of our effort to establish a system that 
encourages competency development. 
In practice of corporate citizenship, we aspire to build a 
corporate culture of mutual growth with local communities, 
and stay committed to corporate social responsibilities and 
duties. All our employees, including global staffs, participate 
in voluntary philanthropic social contribution activities both at 
home and abroad. We extend our steadfast support towards 
improving the quality of life for the marginalized without 
reservation, including providing educational programs for 
underprivileged children and youths, and medical supports 
overseas.

POSCO DAEWOO is going to devote relentless efforts into 
becoming a company that fulfills social responsibility, 
pursuing mutual growth with stakeholders. 
Going forward, we look forward to your continuous interest 
and support for POSCO DAEWOO.

Thank you,

July 2017
Kim Young-Sang, President and CEO

Dear Stakeholders,

We would like to express our deepest gratitude for your interest and support for POSCO DAEWOO.

POSCO DAEWOO is going to devote relentless
efforts into becoming a company that fulfills social 

responsibility, pursuing mutual growth with stakeholders.



POSCO DAEWOO CORPORATION
SUSTAINABILITY REPORT 2016

01 Company Overview            02 Sustainability Management System            03 Sustainability Performance            04 Appendix 07 _ 07

Highlights of 2016

POSCO DAEWOO CORPORATION
SUSTAINABILITY REPORT 2016

Discovered the Myanmar Block AD-7
In February 2016, POSCO DAEWOO 
discovered a gas reservoir at Thalin 
prospect in the block AD-7 offshore 
Myanmar. Owning a 60% stake in the block 
AD-7 with an operational authority, we will 
establish a plan after a detailed appraisal 
process to estimate the precise amount of 
contingent resources.

Changed the Name to POSCO DAEWOO
In March 2016, Daewoo International 
changed its name to POSCO DAEWOO 
in order to represent both the identity 
of the POSCO Group affiliate and the 
brand power of Daewoo building up 
over the years. With a new name, 
POSCO DAEWOO is prepared to grow 
into a core affiliate within the POSCO 
Group.

Participated in the Korea Brand & 
Entertainment Expo 2016
POSCO DAEWOO has hit its stride in 
penetration into Chinese consumer goods 
market as a new business, by participating in 
the Korea Brand & Entertainment Expo (KBEE) 
2016 in Shenyang and Chongqing, China. The 
event hosted by KOTRA facilitated meetings 
between Chinese buyers and Korean firms 
planning to foray into the Chinese market. 
POSCO DAEWOO exhibited cosmetics, home 
appliances and healthcare products made by 
Korean small and medium-sized enterprises 
(SMEs) to advocate the excellence of Korean 
goods before potential Chinese customers.

Convened 2016 Regional Strategy 
Conference and Global Staff 
Conference
In May 2016, POSCO DAEWOO 
held the 2016 Regional Strategy 
Conference in the world’s six 
continents, starting from Mexico and 
traveling across Asia, the Middle 
East and Europe consecutively. It 
was a key meeting in whch more 
than 100 manegerial personnel in 
overseas branches and corporations, 
dispatched to more than 50 countries 
across the globe, participated to 
examine POSCO DAEWOO’s global 
market strategies.
In addition, the Global Staff 
Conference took place in October 
in Songdo headquarter. About 50 
global staff members from overseas 
branches and corporations in more 
than 50 countries took part in sharing 
the company’s vision and strategy, 
and discussed plans on creating new 
business opportunities.

Supported Mutual Growth with Local 
Communities in Papua, Indonesia

Since 2015, POSCO DAEWOO has 
developed and implemented welfare 
programs that provide medical and 
educational support to the local 
communities around the oil palm 
plantations in Papua, Indonesia. We 
set up a personal medical record 
system and held sessions on hygiene 
and public health, thereby creating an 
environmental foundation for continuous 
healthcare benefits to be extended to 
residents who do not have a readily 
access to medical care. Moreover, we 
strive to spread the joy of learning to 
more youths by donating school supplies 
and running after-school classes on art, 
music and physical education.

Selected as the Sole Bidder for a 
Myanmar Gas-Fired Combined Cycle 
Power Plant

In July 2016, POSCO DAEWOO was 
selected as a single preferred bidder 
during an internationl competitive bid 
for the construction of a 70MW gas-
fired combined cycle power plant in 
Shwetaung as an Independent Power 
Producer (IPP) project, held by Myanmar 
Electric Power Generation Enterprise. 
The accomplishment proved that POSCO 
DAEWOO was acknowledged for its 
competency in financial procurement 
and business solution, and created 
a strong foothold in the Myanmar 
electricity market whose demand is 
predicted to grow at an annual rate of 
9.6%. By expanding various investment 
intiatives in the Myanmar market, 
POSCO DAEWOO aspires to become 
the forerunner catalyzing other Korean 
firms’ entries as well.

Supported Educational Program 
for Youths from Multicultural and 
Immigrant Households

Since 2015, POSCO DAEWOO has 
run programs that assist youths 
from multicultural and immigrant 
households in adapting to the 
Korean society. The programs offer 
systematic Korean language courses, 
as well as opportunities to take Test 
of Proficiency in Koean (TOPIK) and 
naturalization tests. In addition, our 
cultural experience programs help 
the youths understand the cultural 
differences and strengthen family 
bonds. Through these programs, 
we provide support for the youths to 
regain emotional stability and make 
a smooth transition into the Korean 
culture.

Supported Medical Service Program 
"Smile For Children" for Children 
with Facial Deformities in Myanmar

POSCO DAEWOO supports "Smile 
for Children", which is a program 
that provides free surgery and hope 
for a brighter social life to children 
in Myanmar who suffer facial 
deformities. Furthermore, we aim to 
transfer Korea’s medical knowledge 
and surgical techniques at an 
advanced level, and facilitate medical 
cooperation so that the Myanmarese 
medical teams would be equipped 
with an independent infrastructure for 
surgery in the near future.

Announced a Resolution on
P&S Merger

POSCO DAEWOO announced to
split-merge the steel marketing unit 
from POSCO P&S on 4 November 
2016. On 1 March 2017, the merger 
was completed. Through this 
takeover POSCO DAEWOO has 
streamlined the POSCO Group's steel 
distribution channel, established 
an integrated value chain of steel 
sales and processing, and bolstered 
the company’s capacity to deliever 
consumer-customized solution 
marketing. By building a stable 
business structure in the steel business 
sector, POSCO DAEWOO paved its path 
to becoming a top global integrated 
business corporation.
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01Company Overview
From international trading to project organizing, resources development and new growth projects,
POSCO DAEWOO is a Global Integrated Business Corporation growing unwaveringly on the basis of
“Top Talents,” “Innovative Challenge,” and “Trust and Cooperation.”
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Items Unit 2014 2015 2016

Sales KRW Billion 20,408 17,527 16,492

Operating Profit KRW Billion 376 369 318

Operating Margin % 1.8 2.1 1.9

Asset KRW Billion 9,341 8,043 8,289

Liability KRW Billion 6,966 5,622 5,785

Equity KRW Billion 2,375 2,421 2,504

Debt-to-Equity % 293.3 232.2 231.1

Return-on-Equity (ROE) % 7.61 4.53 4.96

POSCO DAEWOO 
Overview

POSCO DAEWOO conducts international trade of a wide array of items including steel, automotive 
components, non-ferrous metals, food resources and chemical products, with various customers in 
Korea and overseas using its global network. In addition, we execute projects in power generation, 
railroad, port, and plant construction as a project organizer. While expanding investments that are 
systematically linked with trading activities, we have taken the initiative in developing new growth 
projects with a focus on strategic regions. Moreover, we carry out resource development activities in 
business areas of oil/gas, minerals and food resources.

Company Name POSCO DAEWOO Corporation

Establishment 22 March 1967

CEO Kim, Young-Sang

Business Areas Trade, Project Organizing, Resources Development, etc.

Employment 7,046 Persons (951 in Korea, 6,095 in Overseas)

Global Network 84 Sites in 51 Countries

Sales KRW 16.5 Trillion

Operating Profit KRW 318.1 Billion

Address (21998) 165 Convensia-daero, Yeonsu-gu, Incheon, Korea

Contact Information TEL 02-759-2114

General Information

Credit Rating

Organization

Vision and Strategy

Summary of Financial Performance(Consolidated Basis)

(As of December 2016)

(As of March 2017)

(As of March 2017)

Strategy & 
Administration

Corporate Planning

Investment Strategy

Financial Accounting

International Finance

Legal

Corporate Infra

Steel Business 1

Hot Rolled & Construction 
Steel

Semi & Long Product

Energy & Shipbuilding 
Steel

Raw Material

Plate Fabricating

Steel Business 2

Automotive Steel

Electrical & Electronic 
Materials

Stainless Steel

STS

TMC

Machinery & 
Infrastructure Business

Power Energy

Automotive Component

Automotive & Machinery

Infrastructure & Plant 
PJT

Primary Commodities & 
Chemical Business

Non-Ferrous Metal

Agro-Commodities

Oil & Chemical

Polyster & Commodities

Resources Development

Petroleum Exploration

Resources Development

Gas Production 
Operation

Mineral Resources 
Development PJT

Corporate Audit Human ResourcesStrategic Business

CEO

Vision

Objective

Strategic 
Direction

Core 
Values

2 Core
(Steel, E&P)
Become

a Global Major

3 Expansion
(Food, Auto Parts, IPP*)

Strategic Growth

Enhancing
Businesses,
Discovering
Future Profit
Opportunities

Enhancing Core 
Competitiveness

•People First
•�World’s Top-notch   

Professionalism
•Ethics and Passion

•Valuable Endeavor
•Creative Profit Model
•Progressive Thinking

•Internal Synergy
•�POSCO Group 

Cooperation
•�Trust from Clients & 

Community 

Rating Agencies 2015 2016 2017

KIS Rating AA- (Stable) AA- (Stable) AA- (Stable)

NICE Credit Rating A+ (Stable) A+ (Positive) AA- (Stable)

Korea Ratings A+ (Stable) A+ (Stable) A+ (Positive)

Beyond Trade,
Pursuing
FUTURE BUSINESS

We Make BUSINESSSlogan

*IPP: Independent Power Producer

Top Talents Innovative Challenge Trust and Cooperation

To become a Global Integrated Corporation
by reinforcing our value chain based on our Global Network platform
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Governance Transparency in Governance

Under the principle of transparent and responsible management, POSCO DAEWOO’s aim is to inspire 
creative and progressive entrepreneurship and ultimately maximize the corporate value. To this end, 
our Board of Directors (BOD) makes decisions on matters stipulated in the legislation or the Articles of 
Association, affairs delegated by the General Meeting of Shareholders, or important issues regarding 
the basic management policy and execution. 

BOD Composition

POSCO DAEWOO’s BOD consists of 2 executive directors, 1 non-executive director and 4 outside 
directors. The Outside Directors Nominating Committee and the Audit Committee are in place as 
sub-committees within the BOD, ensuring board independence and fairness. Selected candidates for 
director positions through the Outside Directors Nominating Committee are subject to approval by the 
General Meeting of Shareholders for final appointment. 

Audit Committee

POSCO DAEWOO has established the Audit Committee in accordance with Article 415-2 and 542-11 of the 
Commercial Act, as well as the Articles of Association. The Committee is comprised of the four outside 
directors appointed by the General Meeting of Shareholders; its chairman is elected among the outside 
directors as resolved by the Audit Committee. The Audit Committee and its members have the authority 
to peruse and review the contents in pertinent documents and ledgers, and to require relevant directors 
and employees of attendance and explanation, if deemed necessary for performing their duties. The 
Committee members attend the board meetings as well as other important ones, and when necessary, 
can summon a third-party auditor for further document submissions and statement of opinion. 

BOD Activities

POSCO DAEWOO has convened a total of 8 Board Meetings in 2016. During the meetings, we passed 
28 resolutions on matters including the exit from the Ambatovy Nickel Project, initiation of appraisal 
and explorative drilling of the Myanmar offshore gas field, and the year-end donations. In 2016, the 
attendance rate of board meeting was 96.9%.

Major Agenda 2016

Type Name Position Key Experiences

Executive 
Director Kim, Young-Sang President & 

CEO

●   President and Chief Executive Office, POSCO DAEWOO  
●   Former Vice President and Director of Steel Division, 

Daewoo International

Executive 
Director Jun, Kuk Hwan

Director, 
Management 
Support

●   Head of Strategy & Administration Group and Senior 
Executive Vice President, POSCO DAEWOO

●    Former CEO/ Executive Vice President, POSCO ICT

Non-
Executive 
Director 

Jeong, Tak Non-Executive 
Director

●   Head of Steel Business Strategy Department and 
Executive Vice President, POSCO

●   Former Director of Hot Rolled Steel Division, Daewoo 
International 

Outside 
Director Choi, Do Soung

Audit 
Committee 
Member

●   President of International Affairs at Gachon University
●   Former Member of the Monetary Policy Committee, 

Bank of Korea

Outside 
Director Song, Byoung Jun

Audit 
Committee 
Member

●   Senior Executive Vice President of Panko Co
●   Former 18th President, Korea Institute for Industrial 

Economics & Trade

Outside 
Director Kang, Hee Chul

Audit 
Committee 
Member

●  Partner at Yulchon LLC (law firm)
●   Former Senior Vice President, Korean Bar Association

Outside 
Director Lee, Ki Young

Audit 
Committee 
Member

●  Professor of Economics at Kyonggi University
●   Former President, Financial Research Center of Korea

26 Jan 2016
1) Approval of the 16th Financial Statements and Business Report
2) Approval on the Limits on Transactions with Parties of Special Interest in 2016
3) Change of Signer to Jointly Operated Account for Myanmar

25 Feb 2016

1) Decisions on Objective of the 16th General Meeting of Shareholders
2)  Granting Payment Guarantee of Headquarters to POSCO DAEWOO India Private Ltd.
3) Intra-Company Labor Welfare Funding
4) Donation to the Operation of Incheon POSCO Academy in 2016
5) Change of Signer to Jointly Operated Account for Myanmar

14 Mar 2016

1) Appointment of an Acting-CEO at the Time of the CEO's Absence
2)  Appointment of an Acting-Chairman of the Board at the Time of the Chairman's 

Absence
3) Appointment of Members of the Outside Directors Nominating Committee
4) Approval on Part-Time Directorship
5) Modification of Regulations on BOD Operation
6) Planning of Limit on Remuneration of Directors in 2016

28 Apr 2016 1) Granting Payment Guarantee of Headquarters to POSCO DAEWOO India Private Ltd.

27 May 2016

1) Payback of Payments-on-Behalf of KORES regarding Ambatovy Nickel Project
2)  Initiation of Appraisal and Explorative Drilling of Deep-water Block AD-7 

Offshore Myanmar 
3) Issuance of Corporate Bonds

28 Jul 2016 1) Approval of Implementation Plan for the Exit from the Ambatovy Nickel Project
2) Donation of Children's Bicycles

4 Nov 2016

1) Approval on Concluding the Split-Merge Contract
2) Book Closure and Determination of the Record Date
3)  Approval on Liquidating Stocks and Receivables of Tianjin Daewoo Paper 

Manufacturing Co., Ltd.

13 Dec 2016

1) Approval of 2017 Management Plan
2) Approval on Changes Made to the Split-Merge Contract
3) Approval of Limits on Short-Term Financing in 2017
4) Granting Payment Guarantee of Headquarters to POSCO DAEWOO India Private Ltd.
5) Donations to the Year-End Charity Campaign

2016

Board Meeting Attendance Rate

96.9%

Outside Directors Candidate Recommendation Committee

POSCO DAEWOO operates the Outside Directors Nominating Committee in accordance with Article 
542-8 (4) and (5) of the Commercial Act. The Committee is composed of the four outside directors, who 
deliberate on screening and recommendation of candidates for outside director. 
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Business 
Overview

International Trade
POSCO DAEWOO engages in the trading of a wide variety of products with our long-
term blue chip clientele from 180 countries, connected by our global network that 
extends to 84 sites. Upon the merger with the steel marketing unit from POSCO P&S 
in 2017, we strive to solidify profitability by expanding our supply chain including 
distribution and processing.

Project Organizing
As a Project Organizer overseeing engineering, procurement and construction, POSCO 
DAEWOO has executed various overseas projects on power generation, railroads, 
ports, plants and IT facilities. In addition, we are taking on the role of a developer 
whose responsibility encompasses all project areas ranging from equity investment to 
facility operation management, such as in Independent Power Producer (IPP) projects.

Resource Development
POSCO DAEWOO has identified resource development as the new engine for future 
growth. We have actively carried out overseas resource development projects in the oil/
gas, minerals and agro-resources sectors, such as the Myanmar gas field, bituminous 
coal in Narrabri, Australia and palm oil in Indonesia. To this end, POSCO DAEWOO has 
been able to gain prominence as a global resource developer.

We export and import products from global steel producer POSCO and leading steel makers, across 
the globe throughout Asia, the Americas, Europe, the Middle East, and CIS. Moreover, our takeover 
of POSCO P&S’ steel marketing unit has enabled POSCO DAEWOO to expand its domestic distribu-
tion and processing service. Today, we have grown into a steel-specialist trading company with an 
integrated value chain home and abroad.

The only trading company in Korea to organize a structure dedicated to the trading of automobiles 
and automotive components since 1984, we supply automobiles, automotive components, and rel-
evant engineering technologies to more than 250 clients in over 70 countries. To our clientele in 
the U.S, Japan and Europe, we provide OE (Original Equipment) components such as engines, TM 
(Transmission), steering, suspension and powertrain components, and RE (Replacement Equip-
ment) components such as tires and batteries.

We lead exports and tripartite trade of various heavy equipment, industrial vehicles, engines, ag-
ricultural machinery, machine tools and presses. We have bolstered trust from our customers by 
providing package deals to major construction and industrial sites, and offering business solutions 
based on our extensive expertise and experience. In the electronics industry, our electronic products 
ranging from home appliances to IT and communication devices are supplied.

We actively engage in the export, import, and tripartite trade of non-ferrous metals, which are vital 
to many industries today. Our scope of business includes various items ranging from raw materials 
for key industries to finished products, and it is expanding in line with the increasing volume of 
trade. In particular, our top-notch experts and rich experience in trading of the six major non-fer-
rous metals and iron/steel making materials have equipped POSCO DAEWOO with great promi-
nence, now competing with global leading companies both domestically and internationally.

For many years in the food resources sector, we have accumulated abundant business experience 
through imports and tripartite trade of staple grains such as rice, wheat, corn and barley, and soy-
beans, oils and fats, and supplementary materials. We are the only trading company in Korea to 
have become a member of GAFTA (The Grain and Feed Trade Association) and FOSFA (The Fed-
eration of Oils, Seeds, Fats Association) conducting trade of agricultural products and initiating a 
variety of overseas food resources investment projects.

We supply a broad range of petrochemical products. In the up-stream sector, we supply petroleum 
products (including gasoline, gas oil, and fuel oil) and basic petrochemicals such as naphtha, pro-
pylene and aromatics. In the down-stream sector, our products include synthetic resins, materials 
from chemical fiber and synthetic rubber. We strive to achieve mutual growth of both suppliers and 
buyers, as we expand our strategic partnership with global producers and secure stable supply of 
raw materials and finished products with a competitive edge. 

With a successful debut of cosmetics and commodities in the foreign market via Europe’s retailers 
such as Boots and Douglas, we are adding thrust to Korean manufacturers’ foray into the inter-
national field. Moreover, we opened a Korean commodities store in Yiwu, Zhejiang Province, the 
largest commodity market in the world, as a step to expand our sales network throughout China. 
We are expanding import/export and tripartite trade of marine products by diversifying our domestic 
and overseas supplier network. In addition, we have exported Korean beef for the first time in the 
Korean industry. In the textile sector, we currently operate a textile production plants in Uzbekistan. 
We are the only trading company in Korea that directly participates in production and sales of cotton 
yarn, synthetic filament yarn-fiber and fabrics. 

We provide integrated solutions ranging from financing through Multilateral Development Banks 
(MDB) at the development stage, to forming a consortium or a joint venture with competitive com-
panies, winning international EPC (Engineering, Procurement and Construction) bids, and execut-
ing O&M (Operation & Maintenance). 
Plant Projects pertain to integrated EPC project organizing, including both tangible and intangible 
services such as engineering technical consultancy and knowledge transfer in chemical engineer-
ing, steel manufacturing, paper manufacturing and grain plants. In particular, POSCO DAEWOO is 
participating in financing-linked investment and operation projects including direct investment in 
LNG Receiving Terminal Projects. 

We are solidifying our position as a top project organizer and developer in power generation (coal-
fired, gas-based combine-cycle, cogeneration, and hydroelectric power plants) and power trans-
mission and distribution sectors (power transmission and distribution EPC projects, smart grid 
projects), as well as the new renewable energy sector (photovoltaic power and new renewable en-
ergy projects). Moreover, our investment and operation projects including the existing EPC projects 
are thriving, such as in the energy plant sector (petrochemical plants, oil refineries, gas plants, LNG 
tanks and tank terminals).

We participate in oil and gas development projects using our superior technology and accumulated 
knowledge. Development of oil/gas is the main driving force for POSCO DAEWOO, executing a num-
ber of relevant development projects all around the world. The Myanmar Gas Field in particular is 
the largest oil/gas field overseas to have been directly developed by a Korean company.

We aim to expand our value-chain into the up-stream, through investments in exploration, devel-
opment and production of strategic minerals such as bituminous coal, copper and nickel. It is ex-
pected that POSCO DAEWOO will be able to ensure stable profitability, secure supplies from off-take 
agreements and create synergy with the trading department.

We focus on securing agro-resources based on our unrivaled competence in trading of grains, oils 
and fats. With an aim to expand the value-chain of the four major grains – wheat, corn, soybean, 
rice – we are working to establish grain distribution facilities including grain silos, export terminals, 
grain processing facilities and Rice Processing Complexes (RPC).

Infrastructure 
& Plant

Power & 
Energy

Oil/Gas
Myanmar, Peru, 

Vietnam, Canada, etc.

Minerals
Indonesia, Canada, 

Myanmar,
Australia, etc.

Agro-
Resources

Indonesia,
Myanmar, etc.

Steel 
Steel Products (HR Steel, 
Energy Steel, Automotive 

Steel, Stainless Steel, 
etc.) and Steel Raw 

Materials

Automobiles & 
Components
OE Components, 
RE Components, 

Commercial Vehicles, 
Passenger Vehicles, etc.

Machinery 
& Industrial 
Electronics

Heavy Equipment, 
Industrial Vehicles, 

IT, Communications 
Equipment, etc.

Non-Ferrous 
Metals

Copper, Light Metal, 
Nickel, etc.

Food Resources
Rice, Wheat, Corn, 

Barley, etc.

Petrochemicals
Oil/Gas, Synthetic 

Rubber, Synthetic Fiber 
Intermediate, Synthetic 

Resins, etc.

Commodity & 
Textile

Cosmetics, 
Commodities, Marine 

Products, Meat, Textile, 
etc.
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Global Network POSCO DAEWOO creates continuing values using the global network that 
extends to 51 countries across the globe.

Korea Asia (Excluding China) China North America Others

Sales
(KRW Million) 958,655 6,605,559 3,158,634 1,444,312 4,324,930

Corporation 13
Affiliate Corporation 2

Affiliate Branch 12
Affiliate Office  6

Trading 
Corporations 
and Affiliate 
Branches

Trading 
Office and 
Liaison 
Office

Investment 
Corporation

Representative Office 31
Liaison Office 6

14

84
Number of Operational Sites

in the Global Network
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Area of Implementation Mid/Long-Term Direction Integrated Reporting:*
6 Capitals

POSCO DAEWOO will focus on fostering 2 Core and 3 Expansion business 

areas, and ensure risk management to grow into an integrated business 

corporation.

[Financial] 

[Manufactured]

Recognizing that compliance to ethics is a prerequisite to taking a step 

up, POSCO DAEWOO will implement ethics management rooted in funda-

mentals and principles. 

[Human]

POSCO DAEWOO will provide full support to talent procurement and cul-

tivating top-level experts, as all employees are the essence to value cre-

ation.

[Manufactured]

[Intellectual]

Based on respect for humanity, POSCO DAEWOO will embrace the work-

life balance and create a healthy working environment for a better life of 

employees.

[Intellectual] 

[Human]

As a corporate citizen that strives to fulfill corporate social responsibility 

and duties, POSCO DAEWOO will implement social contribution activities 

that promote public good.

[Social and

Relationship]

POSCO DAEWOO will bolster its response to environmental risks arising 

during operation, and contribute to actions against climate change and 

conservation of the ecosystem. 

[Natural]

20 _ 21

POSCO DAEWOO defines sustainability management as operating a business that is based on 
continuing creation of economic values and fulfilling its social and economic responsibility. We strive 
to achieve economic sustainability by concentrating our effort on core competency and business 
operation in the mid/long-term direction. In addition, in order to fulfill our social and environmental 
responsibility as a global corporate citizen, we pay full attention to our stakeholders’ opinion in setting 
direction for sustainability and initiating activities accordingly. 

CSR Committee

POSCO DAEWOO has operated the CSR Committee since 2012. Supervised by the CFO, it is composed 
of both regular and occasional meetings attended by the management. The CSR Committee shares 
the agenda and establishes counter-plans on key CSR affairs that are monitored attentively by 
domestic and foreign press media, socially responsible investment (SRI) agencies and NGOs, such as 
human rights protection, environmental preservation, and social contribution at home and abroad.

Organizational of CSR Committee

Head of Strategy & 
Administration

IR

CSR Committee Activities

POSCO DAEWOO’s CSR Committee convened a total of three meetings in 2016.

10 Mar 2016
[Agenda 1] Reporting on CSR issues at overseas business sites
[Agenda 2] Discussion on revisions to CSR regulations
[Agenda 3] Deliberation on measures of communication with major stakeholders

19 Jul 2016

[Agenda 1]  Establishing sustainability management system and publishing Sustainability 
Report

[Agenda 2]  Enhancing environmental management system of oil palm plantation in 
Indonesia, and publishing of Environmental and Social Report

[Agenda 3] Reporting on response to CSR issues at overseas business sites

28 Nov 2016
[Agenda 1] Identifying tasks in the Sustainability Report 
[Agenda 2] Reporting on CSR issues at overseas business sites

(Chairman) : Executive Organization

: Non-Executive Organization

(Assistant Administrator)

(As of March 2017)

Stronger Ethics
Management

Business
Enhancement

Talent
Cultivation 

Respect for
Employees

Greater Social 
Contribution

Eco-Friendly 
Management

POSCO DAEWOO Sustainability Management Strategy

*The 6 Capitals of Integrated Reporting: Financial, Manufactured, Human, Intellectual, Social and Relationship, Natural

Sustainability 
Management 
System

Communications

Corporate 
Audit

Corporate 
Planning

Investment 
Strategy

International 
Finance Legal Sales
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Value Creation 
Process

POSCO DAEWOO's Sustainability Report has adopted the Integrated Reporting Framework from 
the IIRC (International Integrated Reporting Council) in presenting the process of not only financial 
but also non-financial value creation. We anticipate that our stakeholders will be able to gain an 
integrated understanding of POSCO DAEWOO’s values.  

Input Business Activity Output/Outcome Stakeholder Impact

Mid/Long-Term Objectives and Strategies

Steel Food 
ResourcesE&P Automotive 

Components IPP

Business & Products

International 
Trade

Steel / Steel Raw 
Materials

Non-Ferrous Metals

Chemicals

Food and Textile

Automobiles and
Components

Machinery and
Electronics

Commodities

Investment 
and Project

Infra & Plant Projects

Power &
Energy Projects

Resource 
Development

Oil/Gas

Minerals

Agro-Resources

 Financial Capital

•�Listed on the Korea Stock Exchange on 23 Mar 2001

•�No. of issued stocks (common): 113,876,291 stocks

•�Procuring financial capital from shareholders and investors

•��Disclosing management status ie. via General Stakeholders’ 

meetings

 Financial Capital

•Sales: KRW 16.4921 trillion 
- Trade: KRW 15.7576 trillion 
- Resources Development: KRW 594.6 billion 

•Current year earnings: KRW 122.2 billion 
•Earnings per share: KRW 977 billion
•Total Equities: KRW 8.2888 trillion on the index.

 Financial Capital

[Shareholders/Investors] Enhancing financing capacity 
required for the business operation, and distributing 
the financial capital properly to accomplish the most 
optimal success and balance

 Manufactured Capital

•�Tangible asset: KRW 666.1 billion

•��Offshore Pipeline in Myanmar: 32 inch in diameter, 

100 km in length

•�Indonesia Oil Palm Plantation: 34,195 ha

 Manufactured Capital

•Sales of main products
 - Exports: KRW 7.5153 trillion (45.6% of the total sales)
 -  Domestic sales: KRW 602.6 billion (3.9% of the total sales)
•�Gas production in Myanmar: 500 million cubic feet per day

 Manufactured Capital

[Customers] [Shareholders/Investors] Providing products 
of excellent quality by utilizing the global network and 
competency in the sales and production process

 Intellectual Capital

•�Intangible asset: KRW 1,662.9 billion

•�R&D Expenditure: KRW 74.9 billion

     (Expenditure on intangible assets + R&D expenses)

 Intellectual Capital

•�Established and approved strategies for each business division
     - Establishment and approval of 2017 Business Plan
     -  Establishment and approval of the mid/long-term strategy
•�Patents registered: 3,498 entries (Accumulated)

 Intellectual Capital

[Customers] Applying innovative and specialized technologies 
to development of new products and services, thereby meeting 
our customers’ needs

 Social & Relationship Capital

•�84 global sites in 51 countries

•�Community engagement and philanthropic activities

•�Investment in social contribution: KRW 1.14 billion

 Social & Relationship Capital

•Hours of Volunteer: 18,357 hours
•No. of volunteer participants: 929 persons
•No. of beneficiaries of medical services: 7,128 persons

 Social & Relationship Capital

[Community] Distributing economic profits generated 
from business activities throughout the society to 
contribute to value creation of the community

 Natural Capital

•�Energy use: 1,639 TOE

•�Waste discharged: 206 tons

•�Water use: 48,142 tons

 Natural Capital

•Greenhouse gas (GHG) emissions: 4,158 tCO2 (Scope 1+2)
•New renewable energy equipment supply: 563 cases
•Waste recycled: 206 tons
•�Established enhancement system for PT.BIA environ-

mental management

 Natural Capital

[Community] [Government/International Organizations] 
Complying with environmental requirements imposed by the 
government and international standards, and minimizing 
negative environmental impacts during business operation 
to practice environmental responsibility as a corporation

 Human Capital

•�Employees in Korea: 951 persons

•��Board of Directors: 2 Executive,           

1 Non-executive, 4 External Directors

•�Newly hired: 47 persons

•�Training cost: KRW 1.11 billion

•�Average tenure: 9.4 years

 Human Capital

•No. of training programs: 582
•Hours of Training: 70,720 hours
•�No. of employees who returned to work after taking 

parental leaves: 8 persons
•No. of work-related accidents (LTIFR): 0 accident (0%)

 Human Capital

[Employees] Pursuing mutual growth of employees and 
the organization by respecting diversity, procuring talent, 
and supporting competency development of employees

2 Core 3 Expansion

“Expansion of Value Chain on the basis of 2 Core + 3 Expansion Businesses” 

* including overseas corporations

* Excluding overseas corporations * Excluding overseas corporations

* Excluding overseas corporations

Beyond Trade,
Pursuing
FUTURE BUSINESS

*IPP: Independent Power Producer

We Make BUSINESS

Vision

Objective

Strategic 
Direction

Core 
Values

2 Core
(Steel, E&P)
Become

a Global Major

3 Expansion
(Food, Auto Parts, IPP*)

Strategic Growth

Enhancing
Businesses,
Discovering
Future Profit
Opportunities

Enhancing Core 
Competitiveness

•People First
•�World’s Top-notch   

Professionalism
•Ethics and Passion

•Valuable Endeavor
•Creative Profit Model
•Progressive Thinking

•Internal Synergy
•�POSCO Group 

Cooperation
•�Trust from Clients & 

Community 

Slogan

Top Talents Innovative Challenge Trust and Cooperation

To become a Global Integrated Business Corporation
by reinforcing our value chain based on our Global Network platform
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Stakeholder 
Communication

Interview 
with External 
Stakeholders

POSCO DAEWOO conducted stakeholder interviews to promote sustainability management that 
our stakeholders can truly sympathize with. Going forward, we will work to achieve sustainable 
management embodying opinions of each stakeholder group and meet their expectations.

Stakeholder Interviewees: Personal interviews were conducted on brokerage firms, customs corporations, 
producing partners, Korea Strategic Trade Institute, Eastern Social Welfare Society, Vision Care, etc. (Oct 2016)

POSCO DAEWOO categorizes its stakeholders into Employees, Shareholders/Investors, Customers, 
Government/International Organizations, Community and Civic Groups. We engage in active 
communication with various stakeholders in order to fulfill our responsibility as a corporate citizen. 
These valuable opinions form the basis of our sustainable management.

Shareholders/
Investors

Customers

Government/
International 
Organizations

Community and 
Civic Groups

Stakeholder Groups Communication Channels Engagement

Employees

Labor-Management 
Council
Grievance Mechanism
Employee Satisfaction 
Survey
Newsletter
Internal Webzine

Annually determining how satisfied our
employees are by conducting employee 
satisfaction surveys
(P-GWP; POSCO Great Work Place)
Two-way communications via  internally 
circulated webzines

Shareholders/Investors

IR activities
General Meeting of Shareholders
Analyst meetings: 379 meetings held

Customers

Customer survey
Buyers’ satisfaction 
survey

Interviews and feedbacks received

Government/International 
Organizations

Attendance at confer-
ences with international 
organizations

Attended seminar on OECD Guidelines 
for Multinational Enterprises  
Attended the corporate conference upon 
UN Human Rights Council’s visit to Korea

Community and
Civil Groups

Activities of social 
contribution in Korea and 
overseas

Fostering future talent
Supporting health and medical services
Protecting vulnerable social groups

The greatest competitive edge for POSCO DAEWOO is its human network overseas, as well 
as the experience that the company has built on the overall process of resource development; 
these will all serve as a foundation for the economic growth of POSCO DAEWOO. From 
an investor’s point of view, variables to the short-term investment would include oil and 
commodity prices, and in the mid/long-term a rise in the number of traded items. We are 
especially paying close attention to the oil/gas business, and thus management of risks such 
as pollutants from drilling, safety inspections on possibility of explosion or leaks during the 
transportation, and environmental waste produced during plant constructions. Moreover, 
it is necessary that POSCO DAEWOO expands its external communication by means of 
information disclosure on its HR, distribution of its HR by country, policies on environmental 
protection and reduction of CO2 emissions as well as philanthropic activities. 

As a partner company in direct contact with its customers, POSCO DAEWOO is expected 
to have an understanding of its products, technology and people. Moreover, we believe that 
POSCO DAEWOO can contribute further to mutual growth by making suggestions on the 
future direction that the customer should take, in terms of new projects or market/technology 
trends. Transferring the conglomerate know-how on eco-friendly management (disposal of 
scrap steel, waste oil, cutting fluids, etc.) will help its partner companies greatly with fulfilling 
environmental responsibilities.

As a major exporter of strategic resources, POSCO DAEWOO must have a profound 
understanding of its products to determine if they are in fact strategic. Therefore, the scope of 
monitoring must extend to include its subsidiaries as well as final producers. 
POSCO DAEWOO has an excellent foundation of network and competency in trade built over 
the course of many years. Now to set its path towards becoming a corporation of a global 
level, we expect POSCO DAEWOO to make top-notch investment on its corporate culture and 
employee development as well. 

POSCO DAEWOO should contribute its efforts into the continuing development and growth 
of the community, in line with the Sustainable Development Goals (SDGs) announced by 
the UN. POSCO DAEWOO’s strength in conducting philanthropic activities overseas is its 
global network. Such initiatives should not only be considered in terms of size; one must 
also consider what is truly needed for the people of the community. We hope that POSCO 
DAEWOO’s activities are not merely one-time events but designed for mutual growth in a long 
term.
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Materiality 
Assessment 

Materiality Assessment MatrixThrough a review on sustainability issues ranging across the entire sustainability management system,
POSCO DAEWOO has identified issues that are of high concern to our stakeholders and also of 
significant impact to the business growth.

Materiality Assessment Process

In order to create the sustainability 
management issue pool, we 

analyzed key items required by the 
sustainability trend and international 

guidelines. A pool consisting of 23 
issues in economic, environmental 

and social aspects are defined 
and utilized for our materiality 

assessment.

Defining the Issue Pool Identifying Internal and
External Issues

Creating an Assessment 
Matrix

Prioritizing and Selecting 
the Issues

Validity Review

Based on the 
materiality assessment 

matrix, we selected 
material issues that 

must be reported within 
our Sustainability 

Report.

We conducted analyses on domestic 
and global media coverage, the 

trading industry’s trend, and 
global sustainability guidelines to 
determine the level of stakeholder 

interest. Moreover, employee surveys 
were used to identify issues that 

had a strong impact on the business 
growth. 

An assessment 
matrix was formed in 
accordance with the 

degree of stakeholder 
interest and of business 

impact.

The validity of selected 
material issues 

was reviewed at the 
management level.
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Sustainability Management Issues POSCO DAEWOO’s activities Type of Capital Pertinent Stakeholders GRI Aspect 

1 Compliance to international and 
domestic regulations

Identifying international and domestic legal risks for each 
business sector, managing risks from import regulations Human Capital Government/

International Organization
Society, Environment, 
Product Responsibility

2 Protecting human rights of 
employees

Human rights due diligence on overseas business sites (3 
occurrences in 2016) Human Capital Employees Human Rights

3 Compliance with corporate ethics 
and anti-corruption

Business operation in line with ethics standards, practice 
of fair trade Human Capital Employees Society

4
Expanding/changing business 
structure including investment 
projects 

Strengthening competitiveness of 2 Core + 3 Expansion 
business areas

Financial Capital, 
Manufactured Capital Shareholders/Investors Economy

5 Fostering global talent Fostering globally competent, talented individuals  Human Capital,
Intellectual Capital Employees Labor Practices 

and Decent Work 

6 Employee health and safety 
management

Building and operating a management system for zero-
accident safe work places Human Capital Employees Labor Practices 

and Decent Work

7 Procuring sustainability in value 
chain

Expanding new renewable energy projects, providing 
consultancy on fair trade to small and medium-sized 
enterprises (SMEs)

Manufactured Capital, 
Social & Relationship 
Capital  

Business Partners Economy

Security management of confidential information such
as pricing and partner information
Enhancing customer satisfaction (prompt response to 
claims)

Procuring sustainability in value chain

Compliance to international and domestic regulations

Fostering global talent

Compliance with corporate ethics and anti-corruption

Restructuring low-margin business items

Response to climate change (energy saving)

Social contribution activities

Forming a cooperative labor-management relations

Eco-diversity and environmental conservation

Reducing waste and conserving raw material and water 

Work-life balance

Job creation

Protecting human rights of employees

Fair compensation for performance of employees

Active stakeholder engagement (government, NGO, etc.)

Employee health and safety management

Reducing environmental impact from business trips and 
logistics
Developing eco-friendly projects and trading eco-friendly 
products
Establishing an integrated environmental management 
system and raising employee awareness of environment
Expanding/changing business structure including 
investment projects

Increasing local recruitment and purchase

STEP STEP

STEPSTEPSTEP

Materiality Assessment Results

Material issues and related activities selected as a result of POSCO DAEWOO’s materiality assessment are as follows: 



03Sustainability 
Performance
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Disclosure on 
Management 
Approach
Economy

2 Core
Business Achievements in 2016

Achievements in 2016

Mid/Long-Term Direction

Mid/Long-Term Direction

In steel business, our global network enabled us to record 
9.35 million tons of sales in 2016 through cooperation with 
competent mills in China, India and Europe in addition 
to trading steel products from POSCO. In particular, we 
continued to increase exports of POSCO products from 
5 million tons in 2015 to 5.23 million tons in 2016. We 
implemented solution marketing to enhance the value of 
global blue-chip clients and increase the sales volume 
of WP (World Premium) products up to 51%, playing a 
significant role in overseas sale of POSCO’s premium steel. 
Moreover, we reached a sales volume of 960 thousand tons 
in steel products from overseas production bases of POSCO, 
including PT. KRAKATAU POSCO in Indonesia, POSCO 
Maharashtra in India, CSP in Brazil, and TCS in Thailand.

With thorough production management, the Oil/Gas 
Development sector of POSCO DAEWOO had the production 
volume of the Myanmar gas field optimized and contributed 
to the stable profitability of the company. In February, we 
discovered a gas reservoir at Thalin prospect in Block AD-7 
offshore Myanmar. In addition, we completed the negotiation 
with the Bangladesh government on the deep-sea Block DS-
12 offshore south Bangladesh, and initialed the Production 
Sharing Contract (PSC). The well is nearby the Thalin gas 
discovery, and with similar geographical features as those of 
Block AD-7 there is a high possibility for additional discovery of 
gas fields in the area. 

It is strongly anticipated that the steel industry will remain 
sluggish, pulled down by trade conflicts and intensifying 
price competitions in the constantly-changing trade 
environment. We seek for a variety of breakthroughs to 
overcome these challenges and identify its competitive edge. 
The trading business of steel raw materials was integrated 
into the Steel Group. We merged with POSCO P&S, a 
POSCO affiliate with an expertise in domestic sales of steel 
products and processing equipment, to penetrate into the 
downstream value chain of steel that encompasses trade of 
raw materials and products, and processing/production. We 
aim to evolve into a steel-trading company at the top-notch 
level across the globe. 

We are concentrating our best effort into designing and 
planning for the second-stage development of the Myanmar 
gas field. In addition, the exploration of the new Block AD-7 
offshore Myanmar was successfully completed in an effort 
to discover additional gas fields. As we procure businesses 
in excellent-quality oil wells in Asia and the Middle East, our 
goal is to constantly evolve as a professional E&P company.

Bolster Solution Service 
powered by integrated synergy

Successfully complete the second-
stage development of the Myanmar 

gas field

Enhance overseas sales of 
steel products

Successfully initiate the exploration 
in Block AD-7 offshore Myanmar and 

Block DS-12 offshore Bangladesh

Expand Value-Chain

Participate in new 
exploration projects with a 
focus on Asian countries

Increase domestic captive 
demands 

 Continue to meet the target 
production volume at the 

Myanmar gas field

Extend the base for global 
orders

Discover new gas fields

Broaden the base of mid- and 
long-term projects

Obtain additional mining 
rights

Strategic 
Direction

Strategic 
Direction

Strategic 
Objective

Strategic 
Objective

Steel

Oil/Gas Development

POSCO DAEWOO CORPORATION
SUSTAINABILITY REPORT 2016

Areas of Implementation Achievements in 2016

Procuring 
Global 

Top-Level 
Competence 

in 2 Core 
Business 

Areas

Steel

Food 
Resources

Oil/Gas 
Development

Automotive 
Components

IPP Projects

Strategic 
Cultivation of 
3 Expansion 

Business 
Areas

▶  Steel Trade: 9.35 Million Tons
▶ Sales: KRW 5,942.1 Billion

▶  Daily Production Volume of 
Myanmar Gas Field:

     500 Million Cubic Feet

▶  Sales Volume of Grains: 
2.77 Million Tons

▶  Accumulated Orders Received: 
USD 1.5 Billion

▶  Total Capacity of Power Assets: 
130MW

To expand the value-chain and 
broaden the base of project/
product orders home and 
abroad

To procure new sources 
of production by focusing 
on additional exploration/
development

To secure overseas 
procurement system,
and build the base for           
10 million tons of trade

To establish joint ventures with 
KD (Knock-down) kits and 
the distribution network for 
finished automobiles

To win new contracts in 
strategic regions

Mid/Long-Term Goals

Background

The global economy of 2016 seemed to make a gradual recovery led by the U.S., China and a number 
of emerging nations like India. Nonetheless, it did not make a complete exit from a low-growth trap 
as influenced by the world powers’ regression to protectionism for national interest, and a lag in the 
upturn of the global macro-economy followed by weakening consumption and investments. The oil and 
commodity prices increased slightly due to anticipation for lower oil production as well as the base 
effect, but still remain low, hitting the lowest in annual average since 2005. In response, the domestic 
economy also suffered a slow growth from weak exports and investor sentiments. POSCO DAEWOO 
needs to prepare for a pre-emptive response to fluctuating market situations home and abroad, 
securing a competitive edge based on its global competency. 

Approach

POSCO DAEWOO strives to take prompt actions against environmental changes, and go beyond 
its traditional business in exports and merchant trade as we foray into new markets and into new 
businesses, creating added values. To this end, we will overcome the limit of a trading company and 
grow into an integrated business corporation. Our business areas will expand in various directions, 
based on our accumulated experience in international trade, global network, strong information power 
and excellent credibility. In particular, we will build a sound structure of profitability by focusing on our “2 
Core + 3 Expansion” businesses: Steel, Oil/Gas Development, Food Resources, Automotive Components, 
and IPP Projects.  

Achievements and Goals
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Strategic 
Direction

Strategic 
Direction

Strategic 
Direction

Strategic 
Objective

Strategic 
Objective

Strategic 
Objective

Corporate
Infra

International 
Finance

Corporate 
Planning

Financial 
Accounting

3 Expansion 
Business Achievements in 2016

Achievements in 2016

Achievements in 2016

Build the base for 
grain procurement

Align the Automotive 
Components business in 

a vertical structure 

Carry out stable operation of 
our overseas assets in energy 

generation

Increase trade 
volume of grains, oils 

and fats

Expand the Knock-Down (KD) business and reinforce 
strategic partnership through overseas co-investment

Become full-fledged for obtaining 
orders of power projects in the five 
major nations of strategic interests 

Penetrate new markets 
and develop large-scale 

demands

Broaden business 
in countries of 

strategic interest

Enter into strategic 
partnership

Facilitate penetration into 
the global distribution 

market

Build strategic partnership for each 
business type and specialize in IPP 

manpower

Mid/Long-Term Direction

Mid/Long-Term Direction

Mid/Long-Term Direction

In the area of automotive components, we won orders 
worth USD 1.5 billion with active localization strategies and 
product development in important markets including North 
America and Europe. In particular, the plant in Pontiac, MI, 
U.S assembles and supplies automotive drive components. 
In addition, we extended the scope of our component supply 
to Uzbekistan, one of the core businesses in the sector, to 
include not only the body but also engines. We established 
the foundation for local sourcing and growth of sales in India, 
a new emerging market.

Through the competitive bidding for a 70-MW gas-fueled 
combined-cycle power plant project in Myanmar, we were 
selected as a sole preferred bidder and secured the contract. 
To be located near Bago Region 270km northwest of Yangon, 
the power plant will sell all electricity produced for the 
next 20 years to the Myanmar Electric Power Enterprise. 
The Papua New Guinea POM Power Plant has been under 
stable operation for 17 years since 1999. In addition, the 
construction of the Papua New Guinea LAE Power Plant is 
on its way to completion and production in 2017.

We plan to build a grain supply network in Ukraine 
and Myanmar, which will stabilize our competence 
in procurement. We will enhance sales in regions of 
significance including China, Asia, and MENA*, and establish 
a 10 million-ton system by 2020. These activities will help in 
raising our share imports in the food resources industry of 
Korea up to 20%, and enable us to become a company that 
contributes to national food security. 

* MENA: Middle East and North Africa

Our Automotive Components business will diversify in its 
sourcing countries, such as India and China, to reinforce 
competitiveness. The business will also expand across 
North America as we establish more production lines at 
the America Corporation. To create the driving force for 
new growth, we plan to make investment in localization as 
well as in purchasing shares of core component producers. 
In addition, we plan to expand our business in producing 
components for eco-friendly automobiles such as hybrid and 
electric cars as our business of future growth.

Our business in IPP will focus on active development of 
new power plants, especially in Myanmar and Indonesia, 
with cooperation from other POSCO affiliates such as 
POSCO Energy and POSCO E&C. In addition, we plan to 
foray into the renewable energy business by extending our 
business beyond traditional gas-fired plants and striving 
to win orders for photovoltaic power plants. POSCO 
DAEWOO’s aim is to secure 2GW of energy capacity by 
2020, and thus solidify the foundation for  long-term, 
stable profitability of IPP projects.

Enhance Grain Trading Business by Expanding Value-Chain

Align the Automotive Components Business in a Vertical Structure 

Reach 2GW-Energy Capacity in IPP

Food Resources

Automotive Components

IPP Projects

Risk
Management

Governance of Risk Management

POSCO DAEWOO faces various risks as it carries out a broad range of global projects. Therefore, we 
have built a preventive system against these risks and reinforced the company’s responsiveness. We 
have a unified management system for risks that may arise from international trades, through which 
we stay vigilant at all times by reinforcing our internal capacity.

Risk Management Committee

POSCO DAEWOO operates the Risk Management Committee at a company-wide level in order to response 
to different risk factors. The Committee is responsible for examining risks in all circumstances of credit 
transactions, effective collection and management of debts, and foreign exchange risk management.

The Risk Management Committee defines risk factors for each type of transaction in all business 
areas to perform a multi-faceted, thorough review of items on the agenda and minimize risks. Items 
that have already obtained approval are continuously monitored and managed in terms of compliance 
with business terms and possibility of additional risks. Furthermore, the committee has reinforced its 
function in preemptive risk management, thereby being able to detect sudden changes in internal and 
external risks and manage them at a macro-economic level.    

Early Warning System

POSCO DAEWOO works to minimize risks through prompt identification of management stability of 
business partners, and reflection of any information gathered in our activities. The Early Warning 
System has been established in order to identify signs of poor management when cooperating and 
conducting exports and imports with our business partners, and manage the risks in conjunction with 
the new credit management system. 
POSCO DAEWOO’s Early Warning System classifies signs of poor management, such as possibility of 
bankruptcy. Any change in classification is immediately reported to the internal system and reflected 
on the credit line, which enables all prompt responses before or during the business deal according to 
the provided information. Moreover, information regarding our business partners’ default on the loan is 
passed on to the banking information network (ie. financial institutions).

Head of Strategy &
Administration

Enterprise Risk Management

Legal Sales

We gained qualification for the membership of GAFTA (The 
Grain and Feed Trade Association) in 2015, and of FOSFA (The 
Federation of Oils, Seeds and Fats Associations; a certification 
agency in the oil and fats trade) in early 2016, thereby gaining 
recognition for our effort in food trading. Our base for grain 
procurement was further solidified upon signing a MOU 
(Memorandum of Understanding) with Fedcom Invest, a large 
grain company in Ukraine, and surpassing one million tons in 
trade volume. The business contributed to the national food 
security by increasing imports to Korea. In addition, the sales 
volume in China grew as we strengthened our partnership 
with Chinese domestic companies. As a result, POSCO 
DAEWOO’s trade of grain experienced a great leap from 840 
thousand tons in 2015 to 2.77 million tons in 2016. 
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Disclosure on 
Management 
Approach
Society

Risk
Management

Management Structure of the Early Warning System

New Credit Management System(PDW-Rating)

POSCO DAEWOO has developed our own New Credit Management System for credit transactions. The 
New Credit Management System refers to a system through which credit limits for each of our business 
partners are set on the basis of credit ratings from the government and external ratings agencies as 
well as payment history. The system enables us to minimize credit transaction risks.

Management of Import and Export Risks

POSCO DAEWOO has implemented a number of policies that prevent risks that may arise from 
importing and exporting. As required, we check ratings status on importers provided by the Korea 
Trade Insurance Corporation (KSURE), and arrange insurances on trade and on cargo as required. We 
minimize risks by publicly disclosing revisions on import and export trade declarations on a regular 
basis, in compliance with regulations related to trade. Moreover, our relevant team conducts regular 
training for our employees to help secure expertise in imports and exports.

Management of Strategic Items

POSCO DAEWOO has a rating of AAA, the best grade as a self-compliant trader. We cooperate with the 
government’s policies regarding export management of strategic items, and work to avoid any violation 
of the Foreign Trade Act such as an illegal transaction of strategic items. As a result, there was a zero 
violation regarding strategic items in the year of 2016.
We shared our management system for strategic items with POSCO ICT, the group affiliate, and 
provided consulting as a mentor for POSCO ICT to be rated AA as a self-compliant trader.

AEO(Authorized Economic Operator) Certification

POSCO DAEWOO is an Authorized Economic Operator (AEO) whose reliability and stability have been 
certified by the Korea Customs Service upon the examination of compliance to trade regulations and 
safety management. As an AEO, we receive benefits in administration and taxation processes, such as 
expedited customs clearance and exemption from securities. In order to keep the certificiation in effect, 
we conduct an annual self-evaluation on standards subject to approval (compliance, internal control 
system, financial stability, safety management). In managing legal compliance, we strive to minimize 
risks of revisions on import and export trade declarations by analyzing errors on a quarterly basis.
To operate and manage as an AEO requires a premise of establishing company-wide responsiveness 
and a system of cooperation among departments. To this end, a staff member with three or more years 
of experience in imports and exports is to be designated as an import and export manager in each 
department, including the Sales (Strategy) Departments, Logistics Business Department, IT Planning 
Department, Trade & Investment Accounting Department and other relevant deapartments.

Automatic restrictions
on trade

Early warning on partners with 
poor management

Confirming substantiality and 
running a credit check

●  Reinforce the confirmation 
process when registering as a 
business partner

●  Check on credit ratings, and apply 
for limits on PDW-Rating for each 
business partner upon credit 
transactions

●  Share information on a real-time 
basis using EDI (Electronic Data 
Interchange)
-  Report to a relevant organization 

via e-mail on changes in risk 
classification or in case of an arising 
issue.

●  Utilize the early warning systems of 
credit rating agencies
-  Receive e-mail on changes in credit 

information of domestic partners

●  Trade within limit of 
approved credit line 

●  Automatically place 
restrictions on transactions 
upon changes in risk 
classification or in case of 
an arising issue, via internal 
system.

POSCO DAEWOO’s AEO 
Certification Status

The Rating of Self-Compliant 
Traders

(as of March 2017)

Rating

AAA

AA

A

A

12companies
(including POSCO DAEWOO)

103 companies

49 companies

31 Dec 2013 ~
30 Dec 2018

34 _ 35

Areas of Implementation Achievements in 2016

Stronger Ethics
Management

▶  Training on Ethics Management: 
27 sessions

▶  Internal audit on unethical 
activities

▶  Training on Fair Trade: 20 
sessions

▶  Published Fair Trade 
Compliance Manual

To establish a corporate 
culture of ethics and 
compliance to fair trade

Mid/Long-Term Goals

Background

Many corporations practice responsible corporate management as stakeholders pay increasing 
attention to corporate social responsibility (CSR). Trading companies in particular are exposed to 
various social issues for their commercial transactions of many products with the global clientele. 
It is essential for a corporation to deliver active response and communication of questions from 
stakeholders regarding social issues. POSCO DAEWOO will work relentlessly to gain trust from 
stakeholders and share its CSR performance.

Approach

POSCO DAEWOO’s effort to fully implement corporate social responsibility in its business operation 
was manifested by various activities in the four main areas of implementation: stronger ethics 
management, fostering talent, respect for employees, and contribution to communities. We will 
continue to work towards satisfying our stakeholders and fulfilling corporate social responsibility.

Achievements and Goals

Period of 
certification

Respect for
Employees

Fostering
Talent

Contribution to
Communities

▶  Training cost per employee: 
KRW 930 thousand

▶  Training courses: 582
▶  Collective training of local 

recruits: 77 persons

▶  Return-to-work rate after 
parental leave: 100%

▶  No. of work-related accidents 
(LTIFR): 0 accident (0%)

▶  Volunteer hours per employee: 
21 hours

▶  Investment in social 
contribution: KRW 1.14 billion

To operate programs to 
reinforce competency of 
global staff at overseas sites

To build a human rights risk 
assessment process

To establish a vision and system 
for social contribution,
and develop local-oriented 
philanthropic programs
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Ethics 
Management

Ethics Management

POSCO DAEWOO has developed into an integrated business corporation that represents Korea. To 
manifest ethical business conduct, we operate an Ethics Management division under direct supervision 
of the CEO, striving to reflect the value of business ethics in our conduct and practice.

Ethics Management Structure

We have taken initiative in many directions to foster corporate ethics as an effort to become a truly 
global company. The Ethics Management Division is responsible for establishing the ethics standards 
structure, operating training sessions on business ethics and POSCO Group ethics practice program, 
and inspecting violations of the Code of Ethics.

Integrity Fairness Honesty

Code of Ethics, Compliance Policy

Reward system for reporting of unethical behaviors,
Anti-corruption compliance system

■ Internal audit on unethical behaviors
■ Ethics practice program
■ Operation of reporting channels (online report, Clean POSCO DAEWOO) 
■ Holiday Gift Handling Center
■ Survey on respect for humanity
■ Pledge to comply with the Code of Ethics and principle of anti-corruption
■ Distribution of self-assessment table on corporate ethics 

■ Programs tailored to each group/position
■ Guest lectures by lawyers on the Anti-Solicitation Act
■ Ethics training for expatriates and global staff at overseas sites
■  E-Learning courses for all employees, including CEO, on ethics management and 

preventing sexual harassment 

Principle

Policy

Major 
Activities

Training

Training on business ethics in 2016

Courses

No. of
Participants

27

8,566 persons

Achievements in 2016 Mid/Long-Term Direction

■ Internal audit on unethical behaviors

■ Operation of ethics practice program

■ Conducted Survey on respect for humanity

■ Establishment of Clean POSCO DAEWOO system

■  To complete the establishment of ethics 
management system by raising compliance 
awareness and encourage employee participation

■  To initiate preventive activities in line with stricter 
regulation on improper solicitation and corruption

Establishing a Corporate Culture of Ethics and Compliance with Fair Trade

POSCO DAEWOO operates a number of self-initiated ethics practice programs. For example, we 
enhance ethics awareness within the company by reinforcing ethics training programs. In addition, 
team leaders and employees take part together in identifying ethics risks, making them into tasks and 
establishing preventive activities.

Reforming Sense of Superiority

POSCO DAEWOO has become a participant of the POSCO Group's campaign to discard the sense of 
superiority in 2016, and conducted training sessions and activities to enhance awareness. As an attempt 
to bring change to the mindset of employees, the campaign presented the following 5 themes: using 
beaufiful language, abandoning the sense of authority and entitlement, serving our customers properly, 
improving and correcting wrong practices, and checking business principles. 

Thanks Sharing Campaign

POSCO DAEWOO takes part in the Thanks Sharing Campaign. By expressing the sense of gratitude 
towards self, colleagues and families, a change within oneself would lead to a bigger change in the 
entire organization. We share best practices of colleague and family communication via in-house 
broadcast. 

[ Core Values of POSCO DAEWOO's Ethics Management ]

<Abandoning the Sense of Authority Campaign posted on the internal webzine>

Speak formally and politely to all, regardless of position
-               to using a formal language in a polite manner

-               to profanity and loud noise

Keep family matters within the office
-                to words of encouragement and mutual support  

within the office in times of family occasions
-                 to reckless reporting of family occasions to a third-party

Say “thank you” even for little things
-                to expression of gratitude on phone calls, emails 

and in daily life

-               to not saying anything after getting help

Do not make an external party pay for the meals

-               to paying separately with respect

-               to improper graft or solicitation

Say hello to your colleague
-                to saying hello when coming to and leaving work 

with a positive attitude

-               to bright smiles of welcome in the elevator

-               to ignoring your colleagues in the commute bus

Do not request excessive formality on business trips 
or meetings
-               to necessary liaison for successful business 

-                 to requests for the purpose of extravagancy and 
personal convenience

YES! YES!

YES!
YES!

YES!
YES!

NO! NO!

NO! NO!

NO!
NO!

YES!
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Fair Trade

POSCO DAEWOO aims to rectify principles of the market economy and become a corporation that can 
serve as an exemplary model for other companies. As we conduct business activities across the globe, 
we strictly comply with both domestic and overseas regulations required for foreign trade.

Fair Trade Compliance Council

POSCO DAEWOO’s Fair Trade Compliance Council has been under systematic operation since 2012. The 
Council comprises a compliance manager, compliance council members, a fair trade practice leader 
and the Secretariat of Fair Trade. Meetings are convened on a half-yearly basis to examine the current 
status on internal transactions and implement preventive measures.

CP (Compliance Program)

The Fair Trade Compliance Program was introduced in 2011, through which we manage 32 core 
elements in 9 aspects in a systematic manner. Within the company, we stipulated the Code of Fair Trade 
Compliance, and the standing auditor is designated as a compliance manager in charge of establishing 
implementation plans and tracking performance every year. We disclose the current status of operation 
and activities of the program regularly throughout the company in recognition of stakeholders’ right 
to be informed. Moreover, the Fair Trade Compliance Manual and the Subcontractors’ Fair Trade 
Compliance Manual were produced and posted on our website.

Fair Trade Compliance Council 
Meetings

Subcontractors’ Fair Trade 
Compliance Manual

Consulting on Fair Trade

1st

2nd
2016

3 Jun 2016

28 Nov 2016
31times

■  Production of Fair Trade Compliance Manual
■  Production of Subcontractors’ Fair Trade 

Compliance Manual
■ Consulting services provided on fair trade

■  To maintain AA Rating on the Fair Trade 
Compliance Program

■  To reinforce activities on preventing 
subcontracting risks and consulting support for 
manufacturing companies.

Consulting Services for SMEs on Fair Trade

As an exemplary of fair trade, rated AA on the Fair Trade Compliance Program, POSCO DAEWOO 
provides consulting services for SMEs on fair trade. We share our knowledge of benchmarking and 
consulting on the Fair Trade Compliance Program upon request from various companies.

Activities to Promote Fair Trade Compliance and Establishment

When generating a contract sheet with SMEs, a pop-up window appears automatically to remind us 
of fair trade risks. The process is to review the duties and prohibited practices according to the Fair 
Transactions in Subcontracting Act if we are subcontracting a SME. All items on the checklist must be 
checked off in order to initiate the business transaction. Employees of POSCO DAEWOO make a pledge 
of fair trade compliance in the beginning of every year and take mandatory training courses. 

In addition, “Quiz on 10 Unfair Trade Practices” and “Quiz on 10 Fair Trade Practices” are published in a 
series via internal webzine, raising fair trade awareness and urging employees to participate.  

No. of Training Sessions on 
Fair Trade

Hours of Training on Fair 
Trade (Online)

2016

2016

20sessions

1,142hours

Declaration 
of CEO’s will 
for voluntary 
compliance 
and Code of 
Compliance

Designation of 
the Compliance 

Manager

Production / 
distribution 
of Fair Trade 
Compliance 

Manual

Training 
programs

Establishment 
of internal 
inspection 

system

Restrictions on 
non-compliers 
and incentives 
for compliance

Management 
of documents 
related to fair 

trade

Set-up of the 
Fair Trade 

Compliance 
Council

Assessment on 
CP operation 
performances

1 2 3 4 5 6 7 8 9

[ Core elements and operation status of Fair Trade Compliance ]

<Quizzes on Fair Trade posted on the internal webzine>

Achievements in 2016 Mid/Long-Term DirectionEthics 
Management
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Fostering
Talent

Talent Management

One of the most important factors for POSCO DAEWOO to become an integrated business corporation 
is attracting and retaining talented individuals with expertise. Reinforcing competency of our people is 
directly linked with competitive edge of our business operation. In response, we aim to foster the best 
talent with competency in business and ready to play in the global field.

Ideal Employee

Our goal is to procure and foster the most talented individuals with an adventurous spirit, strengthening 
our corporate competency.  

Procuring Best Talents

We seek to discover individuals befitting our standards of an Ideal Employee. All applicants are provided 
with equal opportunities, and a total of 47 employees are newly recruited in 2016. As of the end of 
December 2016, approximately 9,000 employees are working for POSCO DAEWOO around the world.

Employment

New Recruitment

2016 47persons

Employment    2016

Type of Employment  
(persons) 

Permanent
Male 670

Female 252

Contract
Male 7

Female 22

Total
Male 677

Female 274

Percentage of females at managerial positions
No. of Persons 29

Percentage (%) 3.0

■  Fostering management with competency in 
business
-  Advanced Management Program (AMP), PECT* 

training, leadership coaching programs
■ Cultivating global competency

- EMBA China, local training for global staff
■ Eliminating training-blind zones

-  Mandatory course for working groups, on-the-job 
training for secretaries, training on experienced 
recruits

■  To operate a program for fostering “the best talent” 
for a global integrated business corporation
-  Training course for managers with a vision and 

insight for future
-  Training course that cultivates team leaders 

with excellent problem-solving and business 
development skills

-  Training course that fosters salespeople with a 
mindset for global field and sales competence

-  Ultimately foster POSCO DAEWOO People that 
exhibit the core value of the company and local 
expertise

Achievements in Employee Training Programs

Cultivating Global Competency

We help our people to develop global competency by offering study-abroad EMBA programs, inviting 
global staff to the headquarters and visiting overseas sites to implement training. In 2016, about 77 
employees participated in the program.

Eliminating Training-Blind Zones

We provided collective training sessions for personnel that had not been subject to a long-term training, 
such as mandatory course for working groups and on-the-job training for secretaries.

Training in 2016

■  A total of 582 courses 
(34 collective, 548 
E-learning)

■  Training cost per 
employee KRW 930 
thousand

We Make Business

Global Citizen

A Global Citizen is a person 
who possesses competency 
in the global field and an open 
mindset towards diversity.

Creator

A Creator is a person who 
brings relentless challenges to 
oneself with an unwavering will 
and passion towards achieving 
a goal at the top level. A Creator 
generates new values with a 
unique viewpoint and approach.

Initiator

An Initiator is a person who 
is equipped with skills and 
knowledge in their area of 
expertise, and completes given 
tasks with solid work ethics.

Job responsibility 3% 
(30 million)

E-learning 6% 
(70 million)

Global 27% 
(300 million)

Leadership 
(promotion, 

Saturday schools, 
new recruits) 64% 

(710 million)11.1billion

* PECT: POSCO English Communication Test

(in KRW)

(As of Dec 2016)

Achievements in 2016 Mid/Long-Term Direction



POSCO DAEWOO CORPORATION
SUSTAINABILITY REPORT 2016

01 Company Overview            02 Sustainability Management System            03 Sustainability Performance            04 Appendix 42 _ 43

Respect for 
Employees

Respect for Human Rights and Diversity 

POSCO DAEWOO works with 9,000 employees at the Korea headquarters and at business sites of 
our global network in 84 countries. Based on international ethics charger and practice guidelines 
standards such as Universal Declaration of Human Rights, Guiding Principles on Business and Human 
Rights, UN Global Compact, and OECD Guidelines for Multinational Enterprises. We comply with the 
labor laws in each country as well international standards on human rights in our business operation.

■ Practice Guidelines for Protection of and Respect for Human Rights

We will respect human rights, support international standards for human rights and strengthen dignity 

of all interested parties by improving freedom, safety and quality of life.

① Respect for International Standards Regarding Human Rights

We will respect internationally recognized standards on human rights, such as Universal Declaration 
of Human Rights, Guiding Principles on Business and Human Rights, UN Global Compact, and OECD 
Guidelines for Multinational Enterprises.
We will establish clear policy and system for protection of human rights and endeavor not to violate 
human rights in our management activities.
We will comply with internationally recognized human rights standards and regulations, protect our 
employees' human rights and treat them fairly.

② Due diligence in Relation to Human Rights

We may, at our discretion, conduct due diligence on management activities that might violate human 
rights or cause complaints.
We will endeavor to find reasonable resolutions if, upon conclusion of the human rights due diligence, we 
believe our management activities have violated human rights or caused complaints.
We will communicate with the relevant interested parties regarding human rights related activities and 
results thereof

③ Protection of Executives and Employees

We will not engage in verbal, physical or demonstrative acts that may offend others or infringes other's 
human rights such as sexual harassment.
We will respect privacy of executives and employees, will not slander or defame others, and will protect 
personal information.
We will not compel works through mental or physical coercion.
We will comply with local labor laws and international standards with respect to the age and labor 
conditions of minors.
We will strictly comply with safety regulations, and will take appropriate actions upon discovery of risk factors

④ Respect and Equality

We will not discriminate or harass for reasons of race, nationality, gender, age, educational background, 
religion, regional origin, disability, marital status, and sexual orientation.
We will provide equal employment opportunity to those who possess necessary qualification and 
capability.
We will maintain work environment that respects cultural diversity

⑤ Assurance for Legitimate and Humane Employment Terms

We will offer adequate employment terms such as guaranteeing proper working hours to enable the 
employees to maintain life with dignity

⑥ Efforts to Respect Community Human Rights

We will endeavor to listen to the opinions of the community and resolve issues of violation of human 
rights caused by our management activities in the community.

■  Improve HR/labor/welfare policies through the 
labor-management council meetings 
- Enhanced commuter bus services
-  Expansion and reinforcement of the healthcare 

center and facilities
-  Installation of book cafes within the corporate 

building
- Vitalizing social clubs within the company

■   To promote employee participation and diffuse 
positive organizational culture by vitalizing the 
labor-management council activities

■   To introduce lifestyle-oriented welfare policies 
that can practically help the employees’ well-
being in life.

Respect for Employee Diversity

In procuring diversity, POSCO DAEWOO conducts local recruitment and talent fostering in Korea 
and at business sites of our global network in 84 countries. Moreover, the recruitment process for 
the headquarters and global staff does not discriminate against ethnicity, sex, religion and physical 
conditions and offers fair opportunities at all times. In 2016, we worked to reinforce corporate diversity 
by recruiting secondary school graduate, contributing to making a society that values talent first. 

Maternity Protection 

In our commitment to protecting maternity and children, all employees are entitled to shortened 
working hours during pregnancy (6 hours a day) and prohibited to work extend hours. 90 days of pre- 
and postnatal leaves are provided (and 120 days if giving birth to more than one child), and paid parental 
leaves are recommended for male employees as well.

P-GWP (POSCO Great Work Place)

POSCO DAEWOO conducts an employee satisfaction survey called P-GWP, as a way to measure the 
degree of employee satisfaction with work and identify places for improvement. Employee satisfaction 
and engagement is gauged in terms of attitude and mindset, and the review of labor-management 
relations and the Thanks Sharing Index is reflected on our talent management strategies.

According to P-GWP, our employees showed a high appreciation for the sense of ownership towards 
the company, accomplishment, and the value of growth. Work efficiency, communication and mutual 
trust have been identified as areas for improvement for which POSCO DAEWOO is planning and 
implementing continuous measures.

2016 Participant 
(persons)

Returned
(persons)

Return-to-
Work Rate

Return to work 
from parental leave

Male 1 1 100%

Female 7 7 100%

Human Rights Due Diligence 
Performed at Overseas Sites

Rate of Participation in Training on 
Prevention of Sexual Harassment

2016

2016

3sites

100%

Achievements in 2016 Mid/Long-Term Direction
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Building a Safe and Healthy Work Environment

POSCO DAEWOO is headquartered in Korea and operates 84 offices and corporations overseas. 
As most of our employees work in the office environment, there is a low risk for accidents. 
Nonetheless, we have established a management system that promotes employee well-being as 
the company’s basis, as well as a responsive program to accidents.

Office Safety Management System

In order to ensure our employees' safety, we implemented a safety management system of the North 
East Asia Trade (NEAT) Tower located in Songdo, Incheon, through which training is conducted on 
a regular basis. We developed disaster scenarios such as large-scale fires and earthquakes, and 
preemptive response systems. In accordance with the system, we run simulated training sessions in 
cooperation with the Fire Department of Yeonsugu, Incheon, on a regular basis. 

Safety System of the Myanmar Gas Field Operation Site

Safety System for Palm Oil Plant in Indonesia

POSCO DAEWOO carries out palm oil business in Indonesia. We have in place the safety system to 
prevent accidents and natural disasters that may occur during the cultivation process. In particular, the 
system has installed various equipment to prevent fires in Indonesia’s dry, climatic conditions. Activities 
to raise workers’ awareness on fire prevention include regular training on safety management and 
placing fire safety posters.

■  Vaccination in South America / Africa in 2016 ■   To inform the traveler of vaccination at least 
10 days prior to the travel to endemic areas 
(Africa and South America)

■   To remind the traveler to bring their yellow 
fever vaccination certification upon departure

■   To share information on epidemics and local 
diseases in the business region via company 
intranet

Real-Time Sharing of Risks

Incidents of Risks such as national disaster and terrorist attacks are shared throughout the company 
by overseas expatriates and global staff immediately upon outbreak. Bombing attacks by armed forces 
have been especially prevalent for the past two years in various regions, intensifying the sense of anxiety. 
We urge our employees to refrain from traveling to countries at instability as a means to eliminate 
primary risks in business trips.

Disease Prevention

Employees traveling to regions in Africa and South America that suffer from poor hygiene and 
healthcare are provided information on relevant diseases and are required to be vaccinated against 
yellow fever and malaria before departure. The healthcare center is equipped with first-aid kits for easily 
self-treated injuries or indigestion, which are provided to business travelers before departure.

Yellow fever

Vaccination Cases

Malaria

Cholera

14

1

1

LTIF*

* Lost Time Injuries Frequency
* Scope: Myanmar Gas Field Operation Site

“Reinforcing Environment and Safety Management to Maintain Zero-Accident Rate”

HSE Integrated
Management System Health

Environment Safety

• Self/External audits delivered

•  Implementation of improvement 
measures

•  Reinforcing health training

•  Inspecting and improving 
health at operational sites

•  Establishment of Environmental 
Management System

•  Obtained environmental certification 
by the Myanmar Government

•  Accident prevention campaign 
competition and award

•  Introduction of Partner Safety 
Tracking System

Maintain
Zero-Accident Rate

2014       2015       2016

0.94

0 0

Safety Management for Business Travelers

POSCO DAEWOO’s employees engage in business activities on the world stage, taking business 
trips on many occasions as part of sales activities and in response to urgent matters. We have 
set up a system to check on the traveler’s safety and implement prompt measures to protect the 
employee in case of emergency, and is insured against injuries and accidents by the traveler’s 
insurance.

*HSE: Health, Safety, Environment

 [ Healthcare Center ] [ First-aid kits ]

Respect for 
Employees
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Sustainable Development Goals POSCO DAEWOO Activities

Social 
Contribution

POSCO DAEWOO's goal as a global corporation has been to build a corporate culture that grows 
mutually with the community while fulfilling corporate social responsibility and obligations. Since 2014, 
we have successfully implemented a more systematic basis for social contribution in cooperation with 
POSCO 1% Sharing Foundation. Voluntary participation of all employees including our global staff has 
enabled philanthropic activities to continue.

Social Contribution Vision

POSCO DAEWOO strives to fulfill our social responsibility and obligation as a global integrated business 
corporation, and to grow into a sustainable company. 

Social Contribution Vision

POSCO DAEWOO’s Activities in response to the Sustainable Development Goals

POSCO DAEWOO recognizes the importance of the UN Sustainable Development Goals (SDGs). SDGs 
encompass fundamental rights to which humanity is entitled across all aspects of living including 
education, gender equality, environment, job creation and growth, reduced inequalities, and peaceful 
societies and accountable institutions. In order to contribute to achieving the SDGs, we will initiate various 
philanthropic activities to take an active leading role in resolving issues at a global level.

3.  Ensure healthy lives and 
promote well-being for 
all at all ages.

4.  Ensure inclusive and 
equitable quality education 
promote lifelong learning 
opportunities for all.

Medicare support for eye 
diseases

Support for livelihood of the 
marginalized

English Class at 
regional childcare 

center

Medicare support for facial 
deformations

Protection of the marginalized 
single-mother families

Educational support 
for youths from 
multicultural 

families

Support for diffusion 
of Korean language 

and culture

[Korea] After-School English Program “Fun Fun English”

The Fun Fun English program was created in 2011 with 
an aim to provide children from low-income households 
with opportunities to learn English systematically, thus 
contributing to mitigate educational polarization. Professional 
English teachers administer basic learning programs and 
relevant experiential activities, serving to boost the children’s 
confidence in English. We will continue our efforts to protect 
the underserved children’s right to education and help them 
become global leaders of the future.

[Korea] Educational Support for Adolescents of 
Multicultural Families and Immigrant Youths

Since 2015, we run programs that assist adolescents from low-
income multicultural and immigrant households to make a 
smooth transition into the Korean society. The programs offer 
systematic Korean language courses, as well as opportunities 
to take Test of Proficiency in Koean (TOPIK) and naturalization 
tests. In addition, our cultural experience programs help the 
youths understand the cultural differences and strengthen family 
bonds. We provide support for the youths to regain emotional 
stability and become acclimated to the Korean culture at ease.

[Indonesia] Educational Support for Mutual Growth with 
Communities

Since 2015, we have developed and implemented welfare 
programs that provide medical and educational support to the 
local communities around the oil palm plantations in Papua, 
Indonesia. We strive to spread the joy of learning to more youths 
by donating school supplies and running after-school classes on 
art, music and physical education.

[Myanmar] Support for Diffusion of Korean Language 
and Culture

We take part in the promotion of Korean language education and 
culture programs in Yangon, Myanmar, in cooperation with King 
Sejong Institute and Busan University of Foreign Studies. King 
Sejong Institute, is an institute under the Ministry of Culture, 
Sports and Tourism devoted to disseminating the Korean 
language and culture overseas. Busan University of Foreign 
Studies is the only educational institution to run a department 
of Myanmar. We cooperate with these institutions to offer 
customized education programs for Myanmar locals, especially 
under our belief that the Yangon Sejong Institute in  will become 
a locus of Korean cultural exchange in Myanmar. 

Nurture Future Leaders

Moving Forward Together

Nurture Future Leaders Medicare Support Caring for the Less Privileged

Lead child education to cultivate 
future leaders based on the core 

value of prioritizing talent

Promote social equality by 
enhancing healthcare access 
in poorly serviced areas, and 

reinforce the public healthcare 
system in the blind spots in 

medical services

Protect social rights and enhance 
the quality of life for the socially 

disadvantaged by providing 
systematic support



POSCO DAEWOO CORPORATION
SUSTAINABILITY REPORT 2016

01 Company Overview            02 Sustainability Management System            03 Sustainability Performance            04 Appendix 48 _ 49

[Uzbekistan] Preventing Blindness and Improve Eye Health 
“Eye Camp”

“Eye Camp” provides assistance in enhancing quality of life for 
those at risk of blindness. With support from Vision Care, an 
international relief organization, we have devoted our effort into 
preventing blindness and promoting eye health of patients in 
disadvantaged regions overseas. The program initiated in Ethiopia 
in 2012, followed by Cambodia, Myanmar and Indonesia in 2013; 
we now serve in Uzbekistan as well, providing ophthalmological 
treatment and cataract operations at no charge.

[Myanmar] Medical Volunteering for Children with 
Craniofacial Anomalies “Smile For Children”

'Smile For Children' is a program that aims to bring hope for an 
ordinary social life to children suffering from facial deformities. 
In cooperation with Seoul National University Bundang Hospital 
in Korea, the program provides free surgery to child patients 
in marginalized regions of Myanmar. We work to share Korea’s 
advanced medical expertise, surgical techniques, and facilitate 
medical cooperation through which local medical organizations 
would be ultimately equipped with an independent surgical 
infrastructure in the near future.

[Indonesia] Introducing a Basic Medical Record System

Working with PT.BIA and a local public medical center CV Abicha 
Medika, we built a basic healthcare record system, including 
creating individual medical records, to enhance healthcare in 
the local communities. Our efforts encompass annual basic 
checkups, and consultations with local medical staff to improve 
disease treatments for local residents. In particular, we support 
local medical centers in holding regular checkups to prevent 
dangerous epidemics such as Malaria and HIV.

POSCO DAEWOO Supporters Volunteer

"POSCO DAEWOO Supporters", a volunteering team  consisted 
of our employees, pays monthly visits to childcare centers that 
POSCO DAEWOO endorses. The Supporters carry out many 
experiential activities such as “Daily English Market” and 
“English Art Class” to encourage children to have confidence 
and enthusiasm in English. Moreover, cultural activities 
like visits to the English village and English recitals provide 
emotional support for children.

Friends Together Volunteers

'Friends Together Volunteers', launched by POSCO DAEWOO 
and comprised of our employees’ family members in 2011, 
is committed to working for the marginalized neighbors in 
the society. In the early stage, the volunteer group provided 
emotional support for married immigrant women , therefore 
assisting them to adapt to Korean culture, by making one-
on-one ties with them and initiating various activities such as 
multicultural cooking classes, experiencing Korean traditional 
culture, and choir concerts. In 2015, the group established a 
sister relations with a single-parent welfare institution and 
helped single mothers to become financially independent 
and build emotional connections. Since 2016, the group has 
supported the “Be the Parents” program to contribute to the 
healthy growth of children awaiting adoption in temporary 
shelters and foster homes across Korea. Our participation in 
the program includes babysitting, making layette items and 
volunteering in picnic events with foster mothers. 

Supporting Livelihood of the Underserved in the Local Community

We hold the “Make a Gift Box Campaign” regularly as an 
effort to provide support for the marginalized in Incheon. The 
campaign is facilitated in cooperation with ChildFund Korea and 
Eastern Social Welfare Society. Our employees put together gift 
boxes of various items including household items and seasonal 
fruit, to be delivered to families in need.

Caring for the Less PrivilegedMedicare Support

No. of Employees Who Participated 
in the POSCO DAEWOO Supporters

Results of Eye Health Promotion 
Campaign

Results of Surgery Support for 
Facial Deformation

Outpatients

Cleft Lip

Beneficiaries of 
Vision Recovery 
Surgery

Cleft Palate

Magnifying Aids 
Provided

Total No. of 
Beneficiaries 
in 2016

Total No. of 
Beneficiaries 
in 2016

2,083persons

22persons

276persons

23persons

400persons

2,759persons

45persons

2016 82persons

Social 
Contribution
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Disclosure on 
Management 
Approach

Environment

Eco-Friendly 
Management

Many environmental issues including climate change have severe impact on business operation. 
The Paris Agreement on Climate Change sealed in 2015 has obligated its signatories to set a stricter 
target on greenhouse gas reduction. In this regard, corporations see climate change as both a new 
opportunity and a risk in business operation.

POSCO DAEWOO has taken actions to reduce environmental impact from business operation, such as 
moving into an eco-friendly building (the headquarters), building an eco-friendly management system 
(PT. BIA), and reinforcing environmental risk management (Myanmar gas field). Moreover, we added 
a greater drive to business activities related to new renewable energy in an effort to create business 
opportunities from climate change. As new renewable energy like wind power and photovoltaic power 
generation has become a significant factor in the industry, we expect more relevant projects to be 
initiated in the future.
 

Eco-Friendly Management

POSCO DAEWOO implements eco-friendly management in the following directions: mitigating 
environmental impact of business sites; environmental risks; and creating opportunities in climate change.

    ■ Practice Guidelines for Protection of Environment and Preservation of Eco-system

We will establish an environmental management system, strengthen our ability to deal with environmental 
risks and implement environment-friendly management through open communication.

① Implementation of Environmental Management System

We will try to minimize impacts of business activities on environment.
We will jointly carry out environmental protection activities with various interested parties.

② Complying with Environmental Laws and Improvement on Environmental Impacts

We will endeavor to comply with environmental laws and to improve impacts on the environment in 
the overall process of developing, producing and using products.
We will minimize discharge of pollutants by introducing environment-friendly manufacturing process 
and applying technologies optimized for prevention of pollution.

③ Dealing with Climate Changes

We will endeavor to reduce consumption of fossil fuels or materials, and to minimize discharge of 
greenhouse gas by improving energy efficiency.

④ Protection of Environment and Eco-system

We will endeavor to restore the eco-system and preserve biological diversity through effective use of 
natural resources and by-products.

“Contribute to the Society with Environmental Risk Management
and Eco-Friendly Stewardship”

Mitigating Environmental Impact
of Business Sites

Environmental Risk
Management

Creating Opportunities
in Climate Change

• Eco-friendly site operation

•  Reduction of energy use and 
GHG emissions

•  Environmental risk management 
in business activities

•  Environmental risk management 
in project development

•  Expansion of new renewable 
energy projects

Background

With their negative impact steadily on the rise, climate change and environmental problems have 
become issues of significant global concern. This global megatrend calls for industries to carry out 
active eco-friendly management across all business activities conducted. POSCO DAEWOO’s goal is 
to achieve sustainable growth that fulfills its environmental responsibilities.

Approach

In 2016, POSCO DAEWOO has established a framework to implement effective eco-friendly 
management. One of our initiatives was to move into an eco-friendly building and mitigating 
environmental impact from business operation. In addition, environmental risk assessments are 
performed on new projects. To create opportunities from climate change, we will strive to discover 
business opportunities in new renewable energy such as photovoltaic power generation.

Achievements and Goals

Areas of Implementation Achievements in 2016

Environmentally Friendly 
Management

▶  Greenhouse Gas (GHG) emissions:  

4,158 tCO2

▶  No. of trades of equipment related 

to new renewable energy: 563

To establish environmental risk 
management system
To examine possible
Eco-friendly product businesses

Mid/Long-Term Goals
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Operating an Eco-friendly Business Site

In 2015, POSCO DAEWOO has moved into an office building, located in Incheon, Songdo and certified to 
LEED (Leadership in Energy and Environmental Design) Silver, a green building certification program in the 
U.S. LEED-certified buildings have an improved environmental function in various factors that influence the 
environment across all stages of the building life cycle, including design, construction, maintenance and 
demolition. We will continue our effort to reduce environmental impact in business operation.   

NEAT Tower (North East Asia Trade Tower)

Efforts to Mitigate Environmental Impact

We strive to reduce business impact on the environment by reducing waste and conserving water while 
using water-saving devices and heavy water. In addition, we conduct activities to reduce GHG emissions, 
such as improving the efficiency of air conditioning units, introducing LED lights, and establishing a 
parking area for electric cars only. 

Mitigating Environmental Impact of Business Sites

Raising Awareness for Eco-friendly Management

Creating Opportunities in Climate Change

❶ Conserve Energy

1.   Introduced heavy water and dual flush 
system for non-potable use, reducing water 
consumption by 50%

2.  Installed high-efficiency freezers, security 
doors and district heating, and reduced energy 
consumption by 9% 

➋ Improve Indoor Environment Quality

1.  Secured appropriate amount of ventilation by 
installing electronic smoke control window

2.  Used green finishing materials (Low-Volatile 
Organic Compounds (VOCs) adhesives, sealants, 
carpets, etc.)

➌ Outdoor Environment

1.  Greater green and open space (60% larger than 
the legal standards)

2.  Introduced air conditioning units using eco-
friendly refrigerant to reduce GHG emissions

➍ Green Construction Materials

1.  Used construction materials with recycled 
contents, improving resource utilization.

2.  Used locally sourced materials to contribute to 
the local economy.

Environmental Risk Management on Project Development

Environmental risks are to be identified upon developing new projects. Prior to making an investment 
decision, we review environmental regulations and countermeasures from legal and policy perspectives. 
In addition, investment corporations take into consideration the procedure and cost required for 
environmental waste treatment and restoration.

Expansion of New Renewable Energy Business

At POSCO DAEWOO, a body solely dedicated to new renewable energy has devoted efforts to create new 
business opportunities in the area since 2010. We are accelerating our progress by seeking a foray into 
investment in large-scale photovoltaic power plants. With a number of U.S photovoltaics companies 
including Osgood Solar, we concluded a contract to export PV modules with capacity up to 30MW. As a 
result, we expect to reduce 19,000 tons of GHG emissions every year.

Eco-Friendly 
Management Background

As an integrated business corporation, it has become very important for POSCO DAEWOO to 
implement sustainability management activities at business sites located in overseas as well. 
In launching initiatives towards global sustainability management, one must take into account 
relationships with stakeholders ranging from employees to the government and the international 
society. In particular, a failure to address the stakeholder’s demand can result in defaming the 
corporation’s reputation and product sales.

Approach

POSCO DAEWOO implements sustainable management with a focus in major countries of strategic 
interest. We have identified different needs for sustainable management at each business site, and 
selected aspects that must be primarily implemented.Furthermore, we intend to promote global 
sustainable management by identifying key stakeholders and engaging in active communication with 
them.

Achievements and Goals

Areas of Implementation Achievements in 2016

Myanmar

Indonesia

Uzbekistan

▶ Zero-accident rate for 920 days
▶  Continued the top 10 social 

contribution activities

▶  Established a system of 
environmental and social 
governance

▶  Published the Environmental and 
Social Report

▶  Conducted due diligence on 
human rights

▶  No. of beneficiaries that received 
eye treatment, accumulated: 
2,759 persons

To establish a corporate culture 
of safety
To reinforce communication with 
the local community

To establish a sustainable palm 
oil value chain

To implement a policy of 
cultivating respect towards 
employees
To reinforce social contribution 
activities

Mid/Long-Term Goals

Disclosure on 
Management
Approach

Global CSR 
Activities
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Aug 2000 Signed a Production Sharing Contract (PSC) on the 
A-1 block 

Dec 2001 Signed a Stock Assignment and Joint Venture 
Contract with business partners (OVL, GAIL, KOGAS) 

Jan 2004 Shwe Gas Field was found in the A-1 Block

Feb 2004 Daewoo International signs a PSC with the regime for 
exploring rights in the A-3 block

Mar 2005 Shwe Phyu Gas Field additionally found in the A-1 Block

Jan 2006 Mya Gas Field found in the A-3 block

Feb 2007 Signed a PSC on the AD-7 gas well

Dec 2008 Signed export gas sales and purchase agreement 
(with CNUOC*)

Oct 2009 Shwe Project Development began

July 2013 Gas sales initiated

Dec 2014 Reached daily production of 500 million cubic feet

2015~ To reach the production target for the Myanmar gas field

Health and Safety Management

In an effort to eliminate various risks that may occur during an operation, we have implemented a health/
safety risk assessment and mitigation system. Our activities to build a health and safety management 
system includes emergency evacuation drills for each scenario; immediate investigations into the cause 
of an emergency; preventive measures against recurrence; and programs to cultivate safety culture, 
and regular audit activities. Moreover, our cooperation system delivers a quick response to injuries in 
conjunction with LEO MEDICARE, and to oil spills with OSRL and the government of Myanmar.

Special Section 1.

Myanmar
Gas Field 
Project

POSCO DAEWOO successfully initiated the oil and gas development project in Myanmar, a business that 
initially met with considerable skepticism from many others. Taking a lead across the entire process – from 
exploration to development and production – as a business right holder, we have continued to procure stable 
production and supply since the first gas production in June 2013. Going forward, our oil and gas development 
sector will engage in seeking a greater drive for future growth with our technical expertise and experience.   

Timeline of the Myanmar Gas Field

Achievements in 2016 Mid/Long-Term Direction

■     Safety inspection by the management, and awards given 
to best practices

■     Developed and implemented safety culture cultivation 
program

■     Reinforced health education, performed inspections and 
improvements on workplace safety

■     Successfully complied with revised environmental 
regulations in Myanmar and performed environmental 
monitoring

■     Reached 920 days of zero-accident as of the end of 2016

■     To operate a safety, health and environment (SHE) audit 
and inspection team at all times

■     To introduce a supplier safety assessment and record 
tracking system 

■     To comply with the new Occupational Safety and Health 
Act

■     To obtain ECC, an environmental certification granted by 
the government of Myanmar 

■     To reach 1,500 days of zero-accident

Environmental Management

We have established the environmental management system at the Myanmar gas field, thereby 
reinforcing the capacity to comply with local regulations and respond to environmental risks. 
Environmental Impact Assessment (EIA) was performed through all stages of exploration, development 
and operation, to analyze the environmental impact and risks of the oil and gas development project 
and maintain a preemptive approach. We also established an Environmental Management Plan (EMP) 
to minimize environmental impact. Third-party audits, in line with Myanmar’s legal standards, ensure 
reliability of our environmental management.  

Community Engagement

Social Impact Assessment was conducted by a specialized agency on the POSCO DAEWOO Shwe 
Project from 2009 to 2010 as an effort to determine its social impact. In addition, we participated in 
active communication with local residents via community consultations starting from July 2009. We 
engaged a local research institute, MMRD, in conducting the “Awareness, Opinion and Expectation 
Survey of Shwe Project in Kyaukpyu Township” as a CSR satisfaction survey, and the publication 
of “Outcome and Impact Assessment of Shwe Project’s CSR Implemented Programs on Selected 
Communities in Kyaukpyu Township” is also in progress as of June 2017.

Grievance System

One volunteer from each of the eight villages within the scope of the Shwe Project was selected (in 
addition to one resident-in-reserve per village, a total of 16 residents), to act as a communication 
channel through which we have been gathering community opinions starting from April 2017. Counters 
for the receipt of complaints were installed at the two Shwe Clinics.  

Social Contribution

Through the Shwe Project, we extended our support to people and places of the most urgent need for 
help and hope. The top 10 social contribution activities of the Project are as follows:

01. Scholarship: 37 students(no. of beneficiaries as of 2016)
- Started in 2014 selecting 10 students of excellence per year, and 17 students since 2017
- To encourage students to grow into outstanding human resources of the Rakhine State  

02. Mangrove Plantation Program: 1,221 AC(area of mangrove forest cultivated from 2011 to Mar 2017)  
- Invested USD 200,000 annually since 2011, cultivated 1,500,000 trees.
- To use mangrove forests as a wind shield, preventing damages from typhoons and protecting the environment  

03. Potable Water Supply Program: USD 204,407(total amount of support from 2006 to 2016)
-  Began with construction of 12 wells and rainwater storage tanks in the Rakhine state in 2006; continues to implement 

various potable water supply programs
04. Disaster relief activities: 2,200bags of rice (emergency relief bags of rice distributed upon cyclones)

-  Began with providing emergency aid and donations to victims of Cyclone Nargis in 2008; participates actively in 
providing aid and assistance at times of natural disasters in Myanmar

05. Educational Support: 53schools(no. of school buildings constructed and repaired from 2006 to 2016)  
- Began to invest in educational support in 2006 to reach out to a greater number of beneficiaries
-  Provided school supplies, equipment, small libraries and computer labs, in addition to construction and repair of 

school buildings
06. Vocational training support: USD 14,936(total amount of midwife training support in Kyaukpyu)  

-  Provided support for vocational and professional training for both students and adults, covering computer usage and 
midwife training 

07.  Building health care centers: 23centers(13 regional healthcare centers in Kyaukpyu, 10 assistant centers in 
Rakhine State constructed) 
-  Established Shwe Clinics in Kyaukpyu to offer basic medical care to local residents who were previously in the blind 

zone 
08. Support in Medical Care: 336persons(no. of patients who received free cataract surgery from 2009 to 2014)  

-  Provided necessary medicine and facility support to major hospitals in Rakhine State and Yangon, bringing 
improvement to medical environment in Myanmar

- Offered free cataract surgery in an effort to eradicate blindness
09. Port construction: 1 port

- Port constructed anew for convenient use of small boats owned by local residents 
10. Road maintenance: 13.52km(total length of repaired roads) 

-  Began with maintenance work on the road linking Kyaukpyu Port 1 to the onshore gas terminal in 2012, continuing 
work on various roads as of current

-  Contributed to enhancing quality of life for local residents 

Plan Implementation and Operation Inspection and Corrective Measures

•  Identify domestic and international 
environmental regulations

•  Set up environmental goals and plans

• Implement EIA
• Establish EMA
• On-site education and training

•  Internal audit and compliance assessment
• Management inspection
•  Corrective and preventive measures taken

Environmental Impact 
Assessment (Offshore / Onshore)

Social Impact Assessment

Public Consultations

*CNUOC ( China National United Oil Corporation)
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Special Section 2.

Indonesia
PT.BIA

Environmental and Social Management Policy

PT.BIA created the Environmental and Social Policy to achieve systematic management in social and 
environmental aspects in 2017. The policy is composed of the Environmental and Social Commitment 
and its associated Code of Conduct. The entire staff of PT.BIA works with the awareness that the 
Environmental and Social Policy represents the responsibility and obligation at the workplace and a 
promise with our stakeholders.

Governance of Environmental and Social Management

In July 2016, PT.BIA set up the Environmental and Social (“E&S”) Committee under the direct 
supervision of the CEO. The purpose of the Committee is to facilitate key decision-making processes 
and implement activities in environmental and social aspects. Three E&S Committee meetings have 
been convened as of current, discussing issues such as enhancement plans of environmental and social 
management and reducing environmental and social risks from business operations. Going forward, 
PT.BIA will continue to work towards monitoring of relevant issues and sustainable management 
activities via regular Committee meetings.

CEO

Dept. of Finance Dept. of Farm
Business Jakarta Office Dept. of Sustainable 

Management

Palm oil has attracted much attention from the global food/biotechnology industries for its versatility; 
it is used for both food and industrial purposes. POSCO DAEWOO set its sight on foraying into the palm 
oil business, and invested in a large-scale palm oil plantation and facilities as large as 34,000 ha in 
Papua, Indonesia, in September of 2011. Palms are harvested from the plantation and processed at 
pressing facilities to produce edible palm oil and fat; we will continue to expand the value chain of the 
palm oil business encompassing purification and downstream processing.

2010 Daewoo International Corporation (now 
POSCO DAEWOO) signs a MOU with PT.BIA 2015 First palm fruit harvested

2012 First palm tree planted 2015 2nd ISPO plantation assessment on 
development stage

2014 1st ISPO plantation assessment on 
development stage 2017 CPO Mill construction completed

2014 CPO Mill construction commenced 2017 Environmental and Social Policy developed 
(1Q)

2014 Environmental Management and Monitoring 
Plans submitted 2017 First Environmental and Social Report issued 

(1Q)

PT.BIA Timeline

First Environmental and Social Report Issued

PT.BIA issued its first Environmental and Social Report in 2017. The Report included core topics of 
stakeholder interest and of significant business impact: preventing fires, protecting human rights, 
conserving eco-diversity, contributing to local community, health and safety of employees, and 
environmental and social management. It also covers environmental and social performances of PT.BIA 
in line with the GRI G4 Standards. PT.BIA will continue to communicate with the stakeholders on a 
regular basis about its activities as well as achievements related to environmental and social issues.

Social Contribution Activities of PT.BIA

Since the early stage of establishment, PT.BIA has initiated many philanthropic activities that closely 
relate to the local community with an aim to contribute to value creation in the community with 
its business activities. These initiatives are founded upon the three principles of “sustainability,” 
“responsibility” and “transparency," to bring practical values to the community.

Principles of Social Contribution

Social Contribution Programs

PT.BIA has developed and run social contribution programs that can contribute to value creation of local 

stakeholders. PT.BIA’s continuing initiatives are devoted to creating both economic and social values, ranging 

from financial support to healthcare, education and social activities that help enhance the quality of life for local 

residents.

1. Medical Support: A total of 2,530 residents received medical care (as of June 2016).

2. Educational Support: A total of 67 students were granted scholarships (as of September 2016).

3. Financial Support: Residents in need are provided with food, cars and construction materials.

4. Support towards Economic Independence:  Consulting services are offered on economic independence 

and training on agriculture/meat processing.

CSR Excellence Award in Indonesia

On 11 October 2016, the state governor of Papua awarded a "CSR Excellence Award" to PT.BIA in 
acknowledgment of its consistent contributions to community development, as well as educational and 
medical supports offered to local residents.

Sustainability PT.BIA makes social contributions in consideration of sustainability of future resources

Responsibility PT.BIA takes responsibility of the actions to build greater trust with the stakeholders.

Transparency
PT.BIA discloses social contributions with transparency to prevent potential conflicts with 
the stakeholders that may arise from information asymmetry.

Farm Operation
Committee

Sustainable Management 
Committee
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Special Section 3.

Cotton Textile 
Business in 
Uzbekistan

POSCO DAEWOO operates textile Business in Uzbekistan, which is one of the largest cotton producers 
in the world. The cotton textile industry in Uzbekistan is the nation’s key industry of which the entire 
process consisting of sowing, cultivation, harvest, sales and distribution is state-orchestrated at a 
national level. We purchase cotton from the state-run corporation in sole operation of cotton textile 
business named Uzpakhtasanoatexport, then processes the raw material into yarns and textiles, and 
ultimately sells the final products to local and foreign markets.

Continuing Efforts on Conducting Due Diligence

The process of cotton textile production in Uzbekistan, from sowing to sales, is entirely under the state 
control. POSCO DAEWOO purchases raw cotton from the Uzbek government, and operates two spinning 
mills in charge of cotton processing and sales. No human rights violations have been committed in 
these two factories.
The ongoing human rights abuses in Uzbekistan are found to occur on a national level. Nevertheless, 
We have taken an active stance through its CSR Committee. We regularly dispatch official documents 
urging the Uzbek government to make improvements, and hold discussions with the pertinent state 
agencies on improving labor environment. In addition, we established a new set of systematic internal 
guidelines to human rights management in 2014. Annual visits are made to the two Uzbek spinning 
mills to conduct internal assessment on human rights stewardship and train our employees on CSR 
management overall.
We actively engage in conversations and cooperation on protecting human rights in Uzbekistan with 
major stakeholders, including the international organizations, NGOs, and local communities. In 
November 2015, we attended the Conference for Global Corporations on the OECD Guidelines for 
Multinational Enterprises, held by the Ministry of Trade, Industry and Energy and KOREA NCP. As a 
corporate representative, we presented case studies on implementing social responsibilities for each 
industry, and deliberated on corporations’ proper response to the forced labor in Uzbekistan with many 
stakeholder groups. In February 2016, we attended the Seminar Marking the 40th Anniversary of the 
OECD Guidelines for Multinational Enterprises to partake in a discussion on corporate responsibility 
management. Especially during a personal meeting with Dr. Roel Nieuwenkamp, Chair of the OECD 
Working Party on Responsible Business Conduct, our CSR activities were acknowledged to be 
appropriate and in line with the OECD Guidelines; going forward, taking continuous initiative is expected.

“Eye Camp”, a Blindness Prevention and Eye Health Promotion Project

POSCO DAEWOO worked to promote eye health and prevent blindness from affecting eye disease 
patients in Fergana and Bukhara of Uzbekistan since 2014. As of 2016, five medical camps have reached 
out to provide free eye checkups and surgeries to approximately 5,700 local residents suffering from 
cataract, weak vision, childhood eye diseases, and other conditions. 

Supporting Children’s Education in Vulnerable Region

POSCO DAEWOO has operated afterschool classes at the Siongo Childcare Center in the Ahmad-
Yassaviy region since 2014. The initiative offers a variety of educational programs to children and youths 
of underserved areas: supplementary education to school curriculum, cultural experiences, and 
language education in line with multiculturalism of the region. Every fall, we hold the Ahmad-Yassaviy 
Trilaingual Writing competition (Korean, Russian, and Uzbek), which is developing into a cultural event 
that engages the corporation with local residents.

Performances of the Eye Camp in 2016

Beneficiaries of 
Vision Recovery 
Surgery
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Sustainability 
Management 
and 
Performance

Environmental Performance Data

Emissions and Energy Management

POSCO DAEWOO actively participates in GHG emissions reducing activities in line with Korea’s response 
to climate change and mitigation policies, such as reducing energy use and investing in new renewable 
energies.

Items Unit 2016

Energy and
Climate Change

Energy Use TOE 1,639
Greenhouse Gas Emissions 
(Scope 1+2) tCO2 4,158

- Direct GHG Emissions (Scope 1 ) tCO2  0

- Indirect GHG Emissions (Scope 2) tCO2 4,158

Social Contribution Activities

* Data on energy use and climate change was collected from the Korean headquarters

Water Management

POSCO DAEWOO recognizes that Korea is a nation at a high level of water supply risks according to the 
Water Resource Institute (WRI). We aim to mitigate environmental impact from business operation by 
conserving water using water saving devices and heavy water.

Items Unit 2016

Water Management Water Use ton 48,142

* Data on water use was collected from the Korean headquarters

Waste Management

POSCO DAEWOO strives to refrain from producing waste in business activities in order to lessen 
environmental pollution, especially urging its employees to reduce domestic waste.

Items Unit 2016

Waste Management

Waste Generated ton 206

Waste Disposal ton 0

Waste Recycled ton 206

* Data on waste was collected from the Korean headquarters

<CSR Training at Daewoo Textile Fergana>
(10 November 2016)

Magnifying Aids 
Provided

Outpatients 2,083persons

276persons

200persons
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Sustainability 
Management 
and 
Performance

Social Performance Data

In fulfilling responsibilities of a global corporation, POSCO DAEWOO has established a sustainability 
management system and implements plans accordingly. The structure is constructed based on 
encompassing business ethics, talent cultivation, human rights and diversity, health and safety, and 
social contribution.

Ethics / Compliance Management

As a proud member of the society, POSCO DAEWOO strictly complies with both domestic regulations 
and rules of trade upon conducting international trade. In business operations, the company strives to 
reflect and practice its belief that ethics is the most fundamental value for decision making, 

Education and Training
POSCO DAEWOO knows that growth and development of its people directly lead to a stronger 
competitive edge and individual work satisfaction. We operate a wide range of training programs to 
cultivate talented individuals with a great competence in a global business environment.

Respect for Human Rights and Diversity
POSCO DAEWOO respects the diversity and dignity of its people, and is committed to the principle 
of no discrimination against gender, nationality, ethnicity and religious backgrounds. To this end, we 
have stipulated and declared the Ethics Charter and Practice Guidelines. We comply with international 
standards and labor laws in countries of business operation in an effort to protect and respect human 
rights of all, including its employees.

Social Contribution
POSCO DAEWOO’s philanthropic activities have continued for many years in Korea and overseas as a 
part of corporate social responsibility. Main activities include educational supports for marginalized 
youths, programs to prevent blindness and promote eye health, and medical support for children 
suffering facial malformation.

Job Creation

POSCO DAEWOO contributes to Korea’s continuous economic growth through job creation home and 
abroad. Most of the workforce is of permanent positions. We work to provide decent work opportunities 
to our employees, retain talent and implement various welfare policies.

Items Unit 2016

Ethics / Compliance 
Management

Ethics Management Training session 27
No. of Complaints Received and 
Resolved through Grievance 
Program

each 19

Online Training on Fair Trade hour 1,142

Offline Training on Fair Trade session 20

Items Unit 2016

Employment

Headquarters person 951

- Male person 677

- Female person 274

Overseas person 6,095

- Major operation #1 (USA) person 82

- Major operation #2 (China) person 179

- Major operation #3 (India) person 38

- Major operation #4 (Singapore) person 12

Regular Positions person 922

Contract Positions person 29

Average Length of Service years 9.4

Turnover Rate % 9.4

Items Unit 2016

Education and 
Training

No. of Participants in Training 
Program person 1,193

No. of Training Programs each 582
Total Training Hours hour 70,720
Training Hours per Employee hr / person 59.3
Training Expenses per Employee KRW 10,000 93

Items Unit 2016

Respect for Human 
Rights and Diversity

Participation Rate in Education 
on Prevention of Sexual 
Harassment

% 100

Return-to-Work Rate After 
Taking Parental Leave [Male] % 100

Return-to-Work Rate After 
Taking Parental Leave [Female] % 100

Overseas Human Rights Due 
Diligence time 3

Employee Satisfaction (P-GWP) point 67

Items Unit 2016

Health and Safety
Work-Related Accidents case 0
LTIFR (Lost-Time Injury 
Frequency Rate) % 0

Items Unit 2016

Social
Contribution 
Performance

Employees' Volunteering Service hour 23,910
- Korea hour 18,357
- Overseas hour 5,553
No. of Volunteer Participants person 1,268
- Korea person 929
- Overseas person 339
CSR Expenses KRW million 1,146
No. of Medical Service Beneficiaries person 7,128

POSCO DAEWOO CORPORATION
SUSTAINABILITY REPORT 2016 60 _ 61

*Health and Safety data have been collected from the Korean headquarters and the Myanmar operation

Health and Safety
POSCO DAEWOO has set up a health and safety management system that helps ensure safety and well-
being of its people. As an integrated business company, our employees are required to take frequent 
business trips. The healthcare center constantly monitors the health and safety of employees traveling 
overseas; an emergency response system has been prepared; and employees are insured against 
diseases and injuries.
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Consolidated Statements of Financial Position 
Appendix

KRW (in thousands)

04
Notes 17th  (2016.12.31) 16th  (2015.12.31) 15th (2014.12.31)

Assets 
  Current Assets 4,680,973,413 4,346,329,921 5,651,951,127

Cash and cash equivalents 173,708,876 224,657,843 250,455,350
Trade and other current receivables 3,483,691,749 3,156,256,548 4,058,587,853
Other current financial assets 32,534,445 23,629,153 16,417,357
Derivatives assets 41,067,139 68,874,128 73,597,653
Current tax assets 5,720,534 2,701,972 1,131,629
Other current non-financial assets 177,675,225 99,666,205 111,791,383
Inventories 766,575,445 770,544,072 1,037,054,579
 Non-current assets or disposal groups classified as 
held for sale or as held for distribution to owners 102,915,323

  Non-current assets 3,607,809,019 3,696,973,849 3,688,916,097
Long-term trade and other non-current receivables, gross 407,473,759 494,035,861 555,329,826
Other non-current financial assets 108,692,128 105,605,803 105,234,300
Investments in associates 446,992,207 435,058,109 453,470,114
Property, plant and equipment 666,087,190 625,613,191 582,513,178
Intangible assets 1,662,855,502 1,744,627,378 1,728,058,469
Investment properties 161,003,948 163,912,188 166,742,455
Other non-current non-financial assets 7,082 577,289 581,126
Deferred tax assets 151,550,882 124,748,545 89,856,530
Current tax assets 3,146,321 2,795,485 7,130,099

  Total assets 8,288,782,432 8,043,303,770 9,340,867,224
Liabilities 
 Current liabilities 4,304,684,952 3,918,406,515 5,436,558,548

Trade and other current payables 1,808,415,857 1,252,099,870 1,580,757,939
Short-term borrowings 1,879,023,385 2,097,121,733 3,296,577,608
Current portion of bonds 294,732,832 349,799,067 303,733,150
Derivatives liabilities 71,803,610 72,559,984 61,297,691
Current tax liabilities 47,056,370 51,941,127 46,684,029
Other current non-financial liabilities 203,652,898 94,884,734 123,492,808
Liabilities included in disposal groups classified as 
held for sale 24,015,323

  Non-current liabilities 1,480,445,210 1,703,708,065 1,529,578,184
Long-term trade and other non-current payables 28,313,177 32,465,435 14,119,298
Long-term borrowings, gross 592,243,344 696,410,979 533,720,525
Bonds 759,477,309 894,963,169 897,913,045
Other non-current liabilities 1,634,714 583,628 3,593,136
Net defined benefit liabilities 6,012,348 16,267,087 21,929,902
Non-current provisions 88,457,816 59,903,433 55,354,934
Deferred tax liabilities 4,306,502 3,114,334 2,947,344

  Total liabilities 5,785,130,162 5,622,114,580 6,966,136,732
Equity

Total equity attributable to shareholders of the parent 2,515,836,119 2,441,742,688 2,378,480,786
Capital stock 569,381,455 569,381,455 569,381,455
Capital surplus 333,160,807 333,160,807 333,160,807
Capital adjustment -663,812 -663,812
Accumulated other comprehensive income 88,463,154 67,847,609 76,795,143
Retained earnings 1,524,830,703 1,472,016,629 1,399,807,193

 Non-controlling interests -12,183,849 -20,553,498 -3,750,294
 Total equity 2,503,652,270 2,421,189,190 2,374,730,492

Total equity and liabilities 8,288,782,432 8,043,303,770 9,340,867,224
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Consolidated Statements of Comprehensive Income

Notes 17th  (2016.1.1~12.31) 16th  (2015.1.1~12.31) 15th (2014.1.1~12.31)

Revenues 16,492,090,197 17,526,906,326 20,407,753,120

Cost of sales 15,356,214,659 16,237,950,430 19,169,548,022

Gross profit 1,135,875,538 1,288,955,896 1,238,205,098

Selling general and administrative expenses 817,736,458 920,151,638 862,138,239

Operating Income (Loss) 318,139,080 368,804,258 376,066,859

Share of income of equity-accounted investees 60,212,160 77,465,750 50,075,869

Share of loss of equity-accounted investees 22,281,600 130,560,122 30,538,992

Financial income 1,084,379,319 1,313,855,032 1,214,670,119

Financial costs 1,121,308,080 1,397,450,279 1,281,764,350

Other non-operating income 21,030,447 28,910,962 26,661,103

Other non-operating loss 165,538,039 127,484,248 68,014,041

Profit (loss) before income tax 174,633,287 133,541,353 287,156,567

Income tax expense 52,420,660 24,963,477 110,771,098

Income (loss) from continuing operations 122,212,627 108,577,876 176,385,469

Profit (loss) 122,212,627 108,577,876 176,385,469

Other comprehensive income (loss) 17,065,600 -6,055,683 659,744

 Items that are or may be reclassified subsequently to profit or loss 18,567,567 -6,263,166 7,029,118

Available-for-Sale Financial Assets -1,292,752 -2,096,160 -4,618,085

Gain on valuation of investment stock using the equity method 5,810,189 -22,521,624 14,174,613

Loss on valuation of investment stock using the equity method -694,236 3,719,597 -2,469,618

Foreign currency translation differences 14,744,366 14,635,021 -57,792

Items that will not be classified subsequently to profit or loss -1,501,967 207,483 -6,369,374

Remeasurements of defined benefit pension plans -1,501,967 207,483 -6,369,374

Total comprehensive income (loss) 139,278,227 102,522,193 177,045,213

Profit (loss) attributable to

Owners of the controlling company 111,254,187 128,940,098 184,525,790

Non-controlling interests 10,958,440 -20,362,222 -8,140,321

Total comprehensive income (loss) attributable to

Owners of the controlling company 130,367,765 120,200,047 185,119,550

Non-controlling interests 8,910,462 -17,677,854 -8,074,337

Owners’ earnings per share

Basic earnings (loss) per share 977 1,132 1,620

Continuing operations basic earnings(loss) per share 977 1,132 1,620

Diluted earnings(loss) per share 977 1,132 1,620

Continuing operations diluted earnings(loss) per share 977 1,132 1,620

Separate Statements of Financial Position

Notes 17th  (2016.12.31) 16th  (2015.12.31) 15th (2014.12.31)

Assets 
  Current Assets 4,017,870,023 3,915,700,016 5,027,978,779

Cash and cash equivalents 43,921,872 83,431,496 86,938,309
Trade and other current receivables 3,494,714,113 3,388,220,073 4,195,547,145
Other current financial assets 3,082,572 1,420,833 10,931,355
Derivatives assets 41,046,521 68,868,389 73,597,653
Other current non-financial assets 77,467,587 53,552,749 75,555,995
Inventories 357,637,358 320,206,476 482,492,999
 Non-current assets or disposal groups classified as 
held for sale or as held for distribution to owners 102,915,323

  Non-current assets 3,401,729,698 3,558,612,040 3,603,149,876
Long-term trade and other non-current receivables, gross 449,172,758 551,658,971 595,069,744
Other non-current financial assets 98,713,149 100,113,895 99,843,359
Investments in associates 665,227,077 679,446,691 745,138,996
Property, plant and equipment 290,830,680 306,147,282 308,664,529
Intangible assets 1,553,763,444 1,629,248,837 1,605,278,784
Investment properties 161,003,948 163,912,188 166,742,455
Other non-current non-financial assets 179,872,321 125,288,691 75,281,910
Deferred tax assets 3,146,321 2,795,485 7,130,099

  Current tax assets 7,419,599,721 7,474,312,056 8,631,128,655
Liabilities 
  Total assets 3,653,752,083 3,532,760,725 4,879,199,100

Liabilities 1,657,860,060 1,166,364,476 1,501,947,380
Current liabilities 1,470,791,535 1,833,824,419 2,848,716,793
Trade and other current payables 294,732,831 349,799,067 303,733,150
Short-term borrowings 71,803,610 72,559,984 61,297,691
Current portion of bonds 113,945,499 59,392,671 97,456,193
Derivatives liabilities 44,618,548 50,820,108 42,032,570
Current tax liabilities 24,015,323

  Other current non-financial liabilities 1,334,910,815 1,574,641,580 1,408,012,513
Liabilities included in disposal groups classified as 
held for sale 28,429,682 31,419,076 12,084,014

Non-current liabilities 456,808,954 576,855,393 419,508,874
Long-term trade and other non-current payables 759,477,309 894,963,169 897,913,045
Long-term borrowings, gross 1,587,609 566,136 3,593,136
Bonds 3,569,267 14,405,567 20,501,323
Other non-current liabilities 85,037,994 56,432,239 54,412,121

  Net defined benefit liabilities 4,988,662,898 5,107,402,305 6,287,211,613
Non-current provisions 

Deferred tax liabilities 569,381,455 569,381,455 569,381,455
Total liabilities 354,289,970 355,582,722 357,678,882

Equity 333,160,807 333,160,807 333,160,807
Total equity attributable to shareholders of the parent 21,129,163 22,421,915 24,518,075

Capital stock 1,507,265,398 1,441,945,574 1,416,856,705
Capital surplus 2,430,936,823 2,366,909,751 2,343,917,042

Capital adjustment 7,419,599,721 7,474,312,056 8,631,128,655

KRW (in thousands)KRW (in thousands)
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Statements of Comprehensive Income

Notes 17th  (2016.1.1~12.31) 16th  (2015.1.1~12.31) 15th (2014.1.1~12.31)

Revenues 15,417,229,613 16,881,039,629 19,938,097,326

Cost of sales 14,392,092,451 15,734,625,496 18,859,584,669

Gross profit 1,025,137,162 1,146,414,133 1,078,512,657

Selling general and administrative expenses 720,836,415 801,792,928 731,606,178

Operating Income (Loss) 304,300,747 344,621,205 346,906,479

Financial income 1,074,444,724 1,281,173,951 1,192,347,539

Financial costs 1,048,190,546 1,282,620,049 1,213,286,391

Other non-operating income 10,356,857 21,724,350 21,756,909

Other non-operating loss 187,540,722 273,790,492 72,481,763

Profit (loss) before income tax 153,371,060 91,108,965 275,242,773

Income tax expense 29,662,306 9,258,762 101,821,624

Income (loss) from continuing operations 123,708,754 81,850,203 173,421,149

Profit (loss) 123,708,754 81,850,203 173,421,149

Other comprehensive income (loss) -2,743,536 -1,919,349 -10,987,458

Items that are or may be reclassified subsequently to 
profit or loss -1,292,752 -2,096,160 -4,618,085

Available-for-Sale Financial Assets -1,292,752 -2,096,160 -4,618,085

Items that will not be classified subsequently to profit 
or loss -1,450,784 176,811 -6,369,373

Remeasurements of defined benefit pension plans -1,450,784 176,811 -6,369,373

Total comprehensive income (loss) 120,965,218 79,930,854 162,433,691

Owners’ earnings per share 

Basic earnings (loss) per share 1,086 719 1,523

Continuing operations basic earnings (loss) per share 1,086 719 1,523

Diluted earnings (loss) per share 1,086 719 1,523

Continuing operations diluted earnings(loss) per 
share 1,086 719 1,523

GRI G4 No.1 Indicators ISO26000 Pages

Strategy and analysis G4-1
Provide a statement from the most senior decision-maker of the organization about the 
relevance of sustainability to the organization and the organization’s strategy for address-
ing sustainability

4.7,6.2,7.4.2 4-5

Organizational 
Profile

G4-3 Report the name of the organization

6.3.10, 6.4.1-6.4.5,
6.8.5,7.8

10

G4-4 Report the primary brands, products and services 14-15 

G4-5 Report the location of the organization’s headquarters 10

G4-6
Report the number of countries where the organization operates, and names of countries 
where either the organization has significant operations or that are specifically relevant to 
the sustainability topics covered in the report.

16-17 

G4-7 Report the nature of ownership and legal form 12-13

G4-8 Report the markets served (including geographic breakdown, sectors served, and types of 
customers and beneficiaries) 14-15 

G4-9 Report the scale of the organization 10

G4-10
Report total number of employees by employment type (employment contract and gender, 
employment type and gender, total workforce by region and gender), and any significant 
variations in employment numbers

40

G4-11 Report the percentage of total employees covered by collective bargaining agreements 60

G4-12 Describe the organization’s supply chain 30-32 

G4-13 Report any significant changes during the reporting period regarding the organization’s 
size, structure, ownership, or its supply chain 6-7

G4-14 Report whether and how the precautionary approach or principle is addressed by the 
organization 33-34 

G4-15 List externally developed economic, environmental and social charters, principles, or other 
initiatives to which the organization subscribes or which it endorses 36,38,42,51 

G4-16 List memberships of associations and national or international advocacy organizations 73

Identified
Material Aspects and 
Boundaries

G4-17
List all entities included in the organization’s consolidated financial statements or equiv-
alent documents, or report whether any entity included in the organization’s consolidated 
financial statements or equivalent documents is not covered by the report

5.2,
7.3.2-7.3.4 

10-11

G4-18 Explain the process for defining report content and the Aspect Boundaries, and how the 
organization has implemented the Reporting Principles for Defining Report Content

26-27 
G4-19 List all the material Aspects identified in the process for defining report content

G4-20 For each material Aspect, report the Aspect Boundary within the organization

G4-21 For each material Aspect, report the Aspect Boundary outside the organization

G4-22 Report the effect of any restatements of information provided in previous reports, and the 
reasons for such restatements

This is the 
first Report 
published 

G4-23 Report significant changes from previous reporting periods in the Scope and Aspect 
Boundaries

This is the 
first Report 
published

Stakeholder
Engagement

G4-24 Provide a list of stakeholder groups engaged by the organization

5.3 24-25　�

G4-25 Report the basis for identification and selection of stakeholders with whom to engage

G4-26
Report the organization’s approach to stakeholder engagement, including frequency of 
engagement by type and by stakeholder group, and an indication of whether any of the 
engagement was undertaken specifically as part of the report preparation process

G4-27

Report key topics and concerns that have been raised through stakeholder engagement, 
and how the organization has responded to those key topics and concerns, including 
through its reporting. Report the stakeholder groups that raised each of the key topics and 
concerns

GRI Index (G4 Core)

General Standard Disclosures

KRW (in thousands)
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GRI G4 No.1 Indicators ISO26000 Pages

GRI G4 No.1 Indicators ISO26000 Pages

Disclosures on Manage-
ment Approach

G4-DMA

a. Report why the Aspect is material. Report the impacts that make this Aspect material 

b. Report how the organization manages the material Aspect or its impacts

c. Report the evaluation of the management approach

30,35,50,53

Economic

Economic
Performance

G4-EC1 Direct economic value generated and distributed
5.3

11

G4-EC2
Financial implications and other risks and opportunities for the organization’s activities due to 
climate change

50

Indirect
Economic Impacts

G4-EC7 Development and impact of infrastructure investments and services supported
6.3.9,
6.8.1-6.8.2,
6.8.7, 6.8.9 

52
46-49 

G4-EC8 Significant indirect economic impacts
6.3.9,  6.6.6-6.6.7,
6.7.8, 6.8.1-6.8.2,
6.8.5, 6.8.7, 6.8.9 

22-23
46-49 

Environment

Water

G4-EN8 Total water withdrawal by source 6.5.4 59

G4-EN9 Water sources significantly affected by withdrawal of water 6.5.4 None

G4-EN10 Percentage and total volume of water recycled and reused 6.5.4 59

Biodiversity

G4-EN15 Direct greenhouse gas (GHG) emissions (scope 1) 6.5.5 59

G4-EN16 Energy indirect greenhouse gas (GHG) emissions (scope 2) 6.5.5 59

G4-EN20 Emissions of ozone-depleting substances (ODS) 6.5.3 None

G4-EN21 NOx, SOx, and other significant air emissions 6.5.3 None

Emissions G4-EN23 Total weight of waste by type and disposal method 6.5.3 59

GRI Index (G4 Core)

Social

Labor Practices and Decent Work

Employment

G4-LA1 Total number and rates of new employee hires and employee turnover by age group 40

G4-LA2 Benefits provided to full-time employees 6.4.4, 6.8.7 41

G4-LA3 Return to work and retention rates after parental leave 6.4.4 43

Occupational Health and 
Safety

G4-LA6 Type of injury and rates of injury, occupational diseases, lost days, and absenteeism, and total num-
ber of work-related fatalities, by region and by gender 6.4.6 44

G4-LA7 Workers with high incidence or high risk of diseases related to their occupation 6.4.6 45

Training and Education
G4-LA9 Average hours of training per year per employee by gender, and by employee category 6.4.6 61

G4-LA10 Programs for skills management and lifelong learning that support the continued employability of 
employees and assist them in managing career endings 6.4.7, 6.8.5 41

Diversity and Equal G4-LA12 Composition of governance bodies and breakdown of employees per employee category according 
to gender, age group, minority group membership, and other indicators of diversity

6.2.3, 6.3.7, 6.3.10, 
6.4.3 60

Human Rights

Freedom of Association 
and Collective Bargaining G4-HR4

Operations and suppliers identified in which the right to exercise freedom of association and
collective bargaining may be violated or at significant risk, and measures taken to support these 
rights

6.3.3-6.3.5, 6.3.8, 
6.3.10, 6.4.5, 6.6.6 43

Child Labor G4-HR5 Operations and suppliers identified as having significant risk for incidents of child labor,
and measures taken to contribute to the effective abolition of child labor

6.3.3-6.3.5, 6.3.7, 
6.3.10, 6.6.6, 6.8.4 43

Forced or Compulsory 
Labor G4-HR6

Operations and suppliers identified as having significant risk for incidents of forced or compulsory 
labor,
and measures to contribute to the elimination of all forms of forced or compulsory labor

6.3.3-6.3.5, 6.3.7, 
6.3.10, 6.6.6 43

Assessment G4-HR9 Total number and percentage of operations that have been subject to human rights reviews or 
impact assessments 6.3.3-6.3.6 43

Society

Local Communities G4-SO1 Percentage of operations with implemented local community engagement, impact assessments,
and development programs 

6.3.9,6.5.1-6.5.3
6.8 46-49 

Anti-corruption G4-SO4 Communication and training on anti-corruption policies and procedures 6.6.1-6.6.3, 6.6.6  39

Product Responsibility

Customer Health and 
Safety G4-PR1 Percentage of significant product and service categories for which health and safety impacts are 

assessed for improvement
6.7.1-6.7.2, 6.7.4-
6.7.5, 6.8.8 54-55 

Customer Privacy G4-PR8 Total number of substantiated complaints regarding breaches of customer privacy and losses of 
customer data 6.7.1-6.7.2, 6.7.7 None

GRI G4 No.1 Indicators ISO26000 Pages

General Standard Disclosures

Report Profile

G4-28 Reporting period for information provided

7.5.3, 7.6.2 

2
G4-29 Date of most recent previous report

G4-30 Reporting cycle

G4-31 Provide the contact point for questions regarding the report or its contents

G4-32 Report the ‘in accordance’ option the organization has chosen (chosen option,
GRI Content Index, External Assurance Report) 66-71 

G4-33

Report the organization’s policy and practice with regard to seeking external assurance for the 
report, scope and basis of external assurance report, the relationship between the organization 
and the assurance providers, and whether the highest governance body or senior executives are 
involved in seeking assurance for the organization’s sustainability report

70-71 

Governance G4-34
Report the governance structure of the organization, including committees of the highest
governance body. Identify any committees responsible for decision-making on economic,
environmental and social impacts

6.2, 7.4.3 20

Ethics and Integrity G4-56 Describe the organization’s values, principles, standards and norms of behavior such as
codes of conduct and codes of ethics 7.7.5, 4.4, 6.6.3 11,21 

Goals Sustainable Development Goals Initiatives taken by POSCO DAEWOO Page

Goal 3. Ensure healthy lives and promote well-being for all at all ages Philanthropic Activities: Medical support for eye diseases
and craniofacial abnormalities 48-49

Goal 4. Ensure inclusive and quality education for all and promote lifelong learning Philanthropic Activities: Educational support for English classes at 
regional childcare centers and for youths from multicultural families 47

Goal 7. Ensure access to affordable, reliable, sustainable and modern energy for all Photovoltaic equipment supply 52

Goal 16.
Promote just, peaceful and inclusive societies for sustainable development, and 
ensure equal access to justice for all and responsive, inclusive, participatory and 
representative decision-making at all levels

Ethics management activities 36-39

UN SDGs
POSCO DAEWOO is carrying out various activities to achieve the United Nations' Sustainable Development Goals.

The activities of POSCO DAEWOO in accordance with UN SDGs are found on the index.
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31 July 2017

Seoul, Korea

In Kyoon Ahn

Country Representative
DNV GL Business Assurance Korea Ltd.

Third-Party
Assurance Statement
Introduction

POSCO DAEWOO CORPORATION (hereinafter referred to as “POSCO 
DAEWOO”) commissioned DNV GL Business Assurance Korea Ltd. 
(hereinafter referred to as “DNV GL”), part of DNV GL Group, to 
undertake independent assurance of the Sustainability Report 2016 
(the “Report”). DNV GL’s assurance engagements are based on the 
assumption that the data and information provided by the client to 
us as part of our review have been provided in good faith.

Scope of assurance

The scope of assurance included a review of sustainability activities 
and performance data over the reporting period 1st January to 31st 
December 2016. This included:

�  Evaluation of the Report on the adherence to the AccountAbility 
principles provided in AA1000 AccountAbility Principles 
Standard (APS) 2008.

�  Evaluation of the Report on the adherence to the principles for 
defining the sustainability report content set forth in the Global 
Reporting Initiative (GRI) Sustainability Reporting Guidelines 4.0

�  Evaluation of the process for determining material aspects for 
reporting and the management approach to material issues 
and the process for generating, gathering and managing the 
quantitative and qualitative data in the Report.

Verification Method

We performed our work using AA1000AS(2008) and DNV GL’s 
assurance methodology VeriSustainTM1, which is based on our 
professional experience, international assurance best practice. We 
provided the moderate level of assurance and Type 2 assurance as 
set forth in AA1000AS. The audit was carried out in June through July 
2017 and the site visit was made to POSCO DAEWOO Headquarters 
in Incheon, Korea. The assurance engagement was conducted in the 
following method based on sampling:

�  challenged the sustainability-related statements and claims 
made in the Report and assessed the robustness of the 
underlying data management system, information flow and 
controls;

�  interviewed representatives from the various departments;
�  conducted document reviews, data sampling and interrogation 

of supporting databases and associated reporting systems as 
they relate to selected content and performance data;

�  reviewed the materiality assessment report.

Limitations

The engagement excludes the sustainability management, 
performance and reporting practices of POSCO DAEWOO’s 
subsidiaries, associated companies, suppliers, contractors and any 
third-parties mentioned in the Report. DNV GL did not interview 
external stakeholders as part of this Assurance Engagement. 
Financial statements of POSCO DAEWOO, data announced on DART 
system of the Financial Supervisory Service(http://dart.fss.or.kr), and 
data on the website(www.posco-daewoo.com) of POSCO DAEWOO 
are not included in the scope of assurance. Data assurance was 
conducted by checking the basis in a limited scope, including inquiry, 
analysis, and limited sampling method, on the data collected by 
POSCO DAEWOO. The aggregation and calculation process for 
building economic performances is reviewed and tested by the audit 
team. Also, environmental and social data were verified using the 
aggregated data. DNV GL expressly disclaims any liability or co-
responsibility for any decision a person or an entity may make based 
on this Assurance Statement. The directors of POSCO DAEWOO 
have sole responsibility for the preparation of the Report. The 
responsibility of DNV GL in performing the assurance work is to the 
management of POSCO DAEWOO in accordance with the terms of 
reference. 

Conclusion

On the basis of the work undertaken, nothing comes to our attention 
to suggest that the Report does not properly describe the adherence 
to the AccountAbility Principles in AA1000APS(2008) nor is 
prepared ‘in accordance’ with GRI G4 Core option. Further opinions 
with regards to the adherence to the following Principles in the 
AA1000APS(2008) are made below;

The Foundation Principle of Inclusivity

POSCO DAEWOO has identified stakeholder groups such as 
Employees, Shareholders/Investors, Customers, Governments/
International Organizations and Local communities & NGOs. 
POSCO DAEWOO engages with the stakeholders at the company 
and business unit levels through various channels. The examples 
of approaches to engage with selected stakeholders and relevant 
organizations are described in the Report.

The Principle of Materiality

POSCO DAEWOO has conducted the materiality assessment 
to prepare the Report. The relevant issues selected from the 
analysis of the key issues in the global sustainability initiatives 

and international standards, sustainability reports of companies 
in same industry, the journalist reports on POSCO DAEWOO in 
2016, and internal survey. The issues in the pool are rated by 
combining the level of impact on POSCO DAEWOO’s business and 
level of social interest in the issue. The audit team has not noted 
that the material information is intentionally omitted that may 
influence the decision-making process of stakeholders during the 
engagement. The audit team has judged that 7 material issues 
are properly identified and prioritized based on the stakeholder’s 
concerns and expectation through the materiality assessment 
process. In the future, POSCO DAEWOO could consider the 
material aspects of the subsidiaries which have significant social 
and environmental impacts and report the response toward the 
stakeholders’ concerns and expectations in details
and the actions taken.

The Principle of Responsiveness

The communication process with stakeholders has been 
established, and appropriate responses to stakeholders’ views, 
concerns and expectations are reflected in the Report. The Report 
covers the sustainability aspects of economic, environmental 
and social impacts. In addition, the Report provides stakeholder 
with information associated with material issues and decisions 
made during the reporting period, including the mid to long-
term goals and strategies, core values, action plans, stakeholder 
engagement, and sustainability performance results. The audit 
team notes that the Report responds to stakeholders.

Accuracy and Reliability

Any errors and misstatements identified during the engagement 
were corrected prior to the Report being published. Data and 
information contained in the report has been described as an 
accurate and reliable way on the basis of sample checked, other 
reported information and other available evidence.

Findings in relation to specific sustainability performance 
information:

DNV GL has evaluated the nature and extent of POSCO 
DAEWOO’s adherence to the AA1000 AccountAbility Principles as 

described above. In addition, the reliability of data and information 
is evaluated for Type 2 Assurance. DNV GL has interviewed the 
Person-in-Charge for the data and information in order to figure 
out the generation, aggregation and processing of data and 
information and reviewed the relevant documents and records 
based on which the statements in the Report are addressed. 
Especially in-depth review is conducted on the reliability of data 
and information with regard to waste volume recycled, training 
records of business ethics
management, number of due diligence on Human rights, cost 
and time spent for philanthropic activities and ratio of female 
manager in employee group. The reporting of the management 
performance presented in the Report helps to understand the 
POSCO DAEWOO’s impact in economic, social and environmental 
areas, as well as the achievements in those regards. POSCO 
DAEWOO has developed an effective methodology for gathering 
the specific information and data respectively for reporting. The 
data owners interviewed are able to demonstrate to trace the 
origin and the data source of the specific data and information 
are identifiable. From our analysis of the data and information, 
and POSCO DAEWOO’s processes, we conclude that the data and 
information included in the Report are the results of stable and 
repeatable activities.

Competence and Independence

DNV GL Business Assurance is part of DNV GL Group and a 
global provider of certification, verification, assessment and 
training services, helping customers to build sustainable business 
performance. Our environmental and social assurance specialists 
are present in over 100 countries. The assurance work was 
performed by independent team which meets DNV GL’s competence 
requirements. DNV GL was not involved in the preparation of any 
statements or data included in the Report except for this Assurance 
Statement. The audit team has complied with DNV GL Code of 
Ethics during the assurance engagement.

1 The VeriSustain protocol is available upon request at DNV GL Website (www.dnvgl.com)
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undertake independent assurance of the Sustainability Report 2016 (the “Report”). DNV GL’s assurance 
engagements are based on the assumption that the data and information provided by the client to us as part of 
our review have been provided in good faith. 
 
Scope of assurance 
The scope of assurance included a review of sustainability activities and performance data over the reporting 
period 1st January to 31st December 2016. This included:  

 Evaluation of the Report on the adherence to the AccountAbility principles provided in AA1000 
AccountAbility Principles Standard (APS) 2008. 

 Evaluation of the Report on the adherence to the principles for defining the sustainability report content 
set forth in the Global Reporting Initiative (GRI) Sustainability Reporting Guidelines 4.0  
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Verification Method  
We performed our work using AA1000AS(2008) and DNV GL’s assurance methodology VeriSustainTM1, 
which is based on our professional experience, international assurance best practice. We provided the moderate 
level of assurance and Type 2 assurance as set forth in AA1000AS. The audit was carried out in June through 
July 2017 and the site visit was made to POSCO DAEWOO Headquarters in Incheon, Korea. The assurance 
engagement was conducted in the following method based on sampling: 

 challenged the sustainability-related statements and claims made in the Report and assessed the 
robustness of the underlying data management system, information flow and controls; 

 interviewed representatives from the various departments; 
 conducted document reviews, data sampling and interrogation of supporting databases and associated 

reporting systems as they relate to selected content and performance data;  
 reviewed the materiality assessment report. 
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POSCO DAEWOO has been certified by the world's leading independent testing organizations for 
our outstanding compliance and safety management practices, acquiring numerous international 
certifications. With our internationally recognized safe export and import services, we deliver 
reliable, high-quality services to our overseas customers.

Headquarters
ISO 9001, Registered Exporter, AEO (Authorized Economic Operator),
Compliance Program (Rated AAA)

STS Division
ISO 9001, ISO/TS 16949, JIS Mark, KS Mark, ISO 14001, KOSHA 18001

TMC Division
ISO 9001, ISO/TS 16949, ISO 14001, KOSHA 18001

Plate Processing Division
ISO 9001

AEO Certification

ISO 9001 Certification

POSCO DAEWOO's Trademarks

Since the first trademark application for Daewoo was filed in 1974, some 3,500 
trademark applications have been registered in 160 countries. These trademarks, 
which are used by our domestic and overseas entities in the areas of electronics, 
automotive components, construction, and transportation, are highly recognized in 
Asia, Central and Latin America, the Middle East, and CIS countries. We protect our
legal rights in trademarks through strict trademark application and registration. At
the same time, to protect our trademarks, we run a global monitoring system that 
involves experts from numerous nations.

Our Trademarks: Examples of Usage

For trademark inquiries, email us at brand@posco-daewoo.com.

· First trademark application filed in 1974

· Some 3,500 trademark applications filed
  and registered in 160 countries

· Trademark management policy and
  related committee established

CERTIFICATIONS HELD BY POSCO DAEWOO Awards

List of 
Memberships

1 Korea Chamber of Commerce & Industry (KCCI Seoul, KCCI Incheon)

2 Korea International Trade Association

3 Korea Importers Association

4 Korea Employers’ Federation

5 Korean Japanese Association Co.

Year 
awarded Type Title

2011 Order of Industrial 
Service Merit Tin Tower

2011 Order of Industrial 
Service Merit Silver Tower

2012 Order of Industrial 
Service Merit Tin Tower

2012 Commendation of 
Service Prime Minister’s Commendation

2013 Order of Industrial 
Service Merit Bronze Tower

2013 Commendation of 
Service Commendation from the Minister of Trade, Industry and Energy

2013 Minister’s 
Commendation Commendation from the Minister of Trade, Industry and Energy

2013 President’s 
Commendation President’s Commendation

2013 Prime Minister’s 
Commendation Prime Minister’s Commendation

2013 Commendation of 
Service

Commendation from the Minister of Agriculture,
Food and Rural Affairs

2014 Minister’s 
Commendation Commendation from the Minister of Trade, Industry and Energy

2014 Minister’s 
Commendation

Commendation from the Minister of National Planning and 
Economic Development (Myanmar)

2015 Minister’s 
Commendation Commendation from the Minister of Trade, Industry and Energy

2016 Order of Industrial 
Service Merit

Commendation from the Minister of Land, Infrastructure and 
Transport

2016 Minister’s 
Commendation Commendation from the Minister of Trade, Industry and Energy

2016 Minister’s 
Commendation Commendation from the Minister of Culture, Sports and Tourism

2016 Minister’s 
Commendation Commendation from the Minister of Trade, Industry and Energy

2017 Minister’s 
Commendation Commendation from the Minister of Trade, Industry and Energy

(As of March 2017)
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